TENTATIVE AGREEMENT
ON THE
COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE CITY OF MIDDLETOWN
AND
LOCAL UNION #1073 — INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO

The City of Middletown (“City”) and Local 1073, International Association of Firefighters, AFL-
CIO (“Union”), are parties to a collective bargaining agreement (“CBA”) that expired on June 30, 2016,
but has been held open subject to contract negotiations. As of the date of this document, the City and
the Union have tentatively agreed to certain changes to the existing CBA. Those proposed changes are
set forth in the attached red-lined version of the CBA and are incorporated herein by reference.

This Tentative Agreement will only become effective once the Common Council of the City of
Middletown agrees to the terms of the proposed CBA (see attached) in its entirety and votes to approve
the TA and the membership of Local 1073 has done the same. The effective date will be the date that
the last party approves the TA.

WHEREFORE, the duly appointed/designated representatives agree to the foregoing and, as

such, affix their signatures and execute this Tentative Agreement subject to ratification of the Union
body and the Middletown Common Council.

For the City of Middletown For/yon

Daniel T. Drew, Mayor f rigfﬁfaher A'Uﬁer' resident

Dated: /0/7"/‘5 Dated:_£2 ~ |7 "/z(
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AGREEMENT
between

THE CITY OF MIDDLETOWN, CONNECTICUT
-and-

LOCAL #1073, INTERNATIONAL ASSOCIATION
OF FIREFIGHTERS, A.F.L.-C.1.O

PREAMBLE

THIS AGREEMENT, entered into by the City of Middletown, hereinafter referred to as the
“CITY”, and Local #1073, International Association of Firefighters, hereinafter referred to
as the “UNION?, has, as its purpose, the promotion of harmonious relations between the
City and the Union, the establishment of an equitable and peaceful procedure for the
resolution of differences and the establishment of rates of pay, hours of work, and conditions
of employment.

ARTICLE I
RECOGNITION

SECTION 1 The City recognizes Local #1073, International Association of Firefighters,
as the sole and exclusive bargaining agent for employees in the City of Middletown Fire
Department bargaining unit for the purpose of collective bargaining under the Municipal




| Employees Relations Act of the State of Connecticut. The Union recognizes the Mmayor
and/or his/her designated representative or representatives as the sole and exclusive
representative of the City of Middletown, Connecticut, for the purpose of Collective
Bargaining.

SECTION 2

parties agree that in the event of a consolidation or merger of either party, or by any
change in the location of the Union’s headquarters/offices, the impact of any
conditions of employment shall be bargained.

uses employees paid by the City to provide such service, the City agrees to recognize
IAFF Local #1073 as the exclusive bargaining agent for such employees.

C. The City agrees to make the Union aware of any discussions it intends to have with
private or publically owned entities regarding the merger or consolidation of fire
departments within the City. to keep the Union apprised of those discussions, and to
involve the Union, through its officers, in those discussions when deemed
appropriate by the City.

D. Before any state of fiscal emergency where a “receivership type of governing board”
is to be put into place, the City of Middletown shall attempt to explain the fiscal
emergency in detail to the officers of Local #1073 and to seek mutual consensus.
This meeting will not obligate either the City or the Union to open up collective
bargaining negotiations. However, the City and the Union should make every
attempt to mutually agree on a plan of action to alleviate “any state of fiscal
emergency” prior to taking any unilateral action.

E. The City of Middletown and Local #1073 recognize that both firefighters and police
officers offer very specialized, life-saving services to the community. Keeping the
two separate departments ensures citizens will continue to receive those services in

A. This Agreement shall be binding upon the parties’ successors and assigns. The  +-—-

B._Ifthe City provides fire service to any other geographic area within Middletown,and .-
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their respective fields of expertise.

SECTION 3 The bargaining unit shall consist of all uniformed and investigatory
employees, including probationary employees, of the Middletewn-Fire-DepartmentCity of

Middletown Fire Department, Superintendent of Alarms, and Alarm Technician, except the
position of Deputy Chief and Chief of the Department.

SECTION 4 No probationary employees at the entrance level shall have access to the
grievance procedure where the issue is his/her discharge. Such employees may be
discharged with or without cause. No probationary employee in any promotional
classification shall have access to the grievance procedure where the issue is one of
demotion. The probationary period for a recruit Firefighter shall extend for one (1) year
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beyond successful completion and graduation from Connecticut State Fire Academy recruit
training. The probationary period for all promotional classifications shall extend one (1)
year from the date of appointment.

SECTION 5 Members of the bargaining unit shall hereinafter be referred to as the
“EMPLOYEE” OR “EMPLOYELS”.

SECTION 6 Seasonal and temporary employees and volunteer firefighters are excluded
from this agreement.

SECTION 7 The City agrees to provide within a reasonable time, and without cost to the
Union, a copy of any information in its possession that is requested by the union and that is
relevant and necessary to the collective bargaining process.

ARTICLE II
MANAGEMENT/UNION RIGHTS

SECTION 1 Management Rights

Except as specifically abridged or modified by any provision of this agreement, the City will
continue to have, whether exercised or not, all of the rights, powers and authority heretofore
existing including, but not limited to, the following:

A) determine the standards of service to be offered by the City of Middletown
Fire Department;

B) determine the standards of selection for employment;
C) direct its employees;

D) take disciplinary action for just cause (probationary employees may be
discharged with or without cause);

E) relieve its employees from duty for lack of work or for other legitimate
reasons;

F) issue rules and regulations;
G) maintain the efficiency of governmental operations;

H) determine the methods, means and personnel by which the City’s operations




are to be conducted,
1) determine the content of job classifications;

1) exercise complete control and discretion over its organization and the
technology of performing its work;

K) fulfill all its legal responsibilities;

L) ensure that the incidental duties connected with departmental operations,
whether enumerated in job descriptions or not, shall be performed by bargaining
unit employees; and

M) revise job descriptions to comply with state and federal law,

SECTION 2 Union Rights

Except as specifically abridged or modified by any provision of this agreement, the Union
will continue to have. whether exercised or not, all of the rights, powers, and authority
already existing including, but not limited to, the following:

A. Union Activity: There shall be no discrimination, interference, restraint, +
intimidation, or coercion (either directly or indirectly) by the Employer against
any employee for his/her activity on behalf of, or membership in. the Union.
Nothing shall abridge the right of any duly authorized representative of the
Union to present the views of the Union which affect the welfare of its members.
The Union has the right to collectively bargain for wages, hours, working
conditions. and all other terms and conditions of employment.
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unit members to serve on committees.

DUES CHECK OFF

SECTION 1 The City agrees to deduct from the pay of all employees covered by this
agreement, who authorize such deductions from their wages in writing, such membership
dues, initiation fees and assessments as may be uniformly assessed by the Union. When an
employee does not have sufficient money due him/her, after deductions have been made for
pension and other deductions required by law, union dues for such deduction periods shall
be deducted in the first (1*) due’s deduction pay period in which the employee has sufficient

~ARTICLEIN

“| Formatted: List Paragraph, Numbered +
Level: 1 + Numbering Style: A, B, C, ... + Start
at: 1 + Alignment: Left + Aligned at: 0.5" +
Indent at: 0.75"

{ Formatted: Font: 12 pt




funds due him/her. It is also agreed that neither any employee nor the Union shall have a
claim against the City for errors in the processing of deductions unless a claim of error is
made in writing to the City within sixty (60) calendar days after the date deductions were or
should have been made. It is also agreed that the obligation of the City for funds actually
deducted under this Section terminates upon the delivery of the deductions so made to the
person authorized to receive such amounts from the City.

SECTION 2 The Union dues and initiation fees and deductions for any month shall be
made during the second (2") payroll week of each month and shall be remitted to the Union,
together with a list of names of employees from whose wages such deductions have been
made, as soon as practical but not later than the last day of the same month. In the event of a
mutual extension of the contract, it is agreed that the above deduction procedure would
continue until the signing of a subsequent contract.__The City will provide this service at no
expense to the Union.

SECTION 3  The Union agrees that it will indemnify and save the City harmless from any
and all liability, out of any action in accordance with the terms of this Article or in reliance
upon the authorization described herein.

SECTION 4 Each employee shall have and be protected in the exercise of the right to join
and remain a member of the Union free of interference, restraint, or coercion.

SECTION 5 It shall be a condition of employment that all employees in the bargaining
unit upon assignment into their first shift shall become members of the Union in good
standing subject to the probationary rules set forth in this contract and pay a monthly service
fee as set by the Union for the duration of this Agreement and any extension thereof.
Additionally, at that same time, all new employees/members shall, as a condition of
employment, sign payroll deduction cards authorizing the deduction of dues or fees.

SECTION 6 Union members will receive paychecks every week along with personal
leave, vacation time, and sick time information.

ARTICLE 1V
EMPLOYEES TO RECEIVE COPIES OF CONTRACT

SECTION 1 The City shall give a copy of this Agreement to each present employee; and
to each new employee when he/she is hired;a-cepy-of-this-eontract, The City will provide
the Union with ten (10) copies of this Aagreement.




ARTICLE V
GRIEVANCE PROCEDURE

SECTION 1 The purpose of the grievance procedure shall be to settle employee
grievances on as low an administrative level as possible in order to expedite the settlement
of grievances and to insure efficiency and employee morale.

SECTION 2 A grievance, for the purpose of this procedure, shall be considered to be an
employee or union complaint concerned with:

A) discharge, suspension or other disciplinary action;

B) interpretations and applications of rules, regulations and policies of the
fire department;

C) matters pertaining to the interpretation and application of the Articles and
Sections of this agreement.

SECTION 3  All grievances shall be submitted in writing and signed. All grievances
should state the facts and the provision of the contract alleged to have been breached. A
request by the Chief for clarification of the asserted allegation shall not extend the
procedural time lines. Such requests must be submitted by the Chief within forty-eight (48)
hours of the receipt of the grievance. Any grievance shall be handled as follows:

Step 1 The aggrieved employee, with or without his/her Union Representative,
shall state, in writing, his/her case to the Fire Chief within twenty (20) calendar days
after the event giving rise to the grievance, or within twenty (20) calendar days
after the employee should have known of the grievance. The Fire Chief, or his/her
designee, will use his/her best efforts to settle the dispute and give his/her answer, in
writing, within twenty (20) calendar days of the receipt of the grievance.

Step2  Within ten (10) calendar days after the issuance by the Fire Chief of
his/her decision with respect to such grievance, should the grievance not be
adjusted to the satisfaction of the alleged aggrieved, that employee and/or
his/her Union Representative may submit the grievance in writing to the
Personnel-DireeterHR Director or his/her designee who will use his/her best
efforts to settle the dispute and give his/her answer within twenty (20)
calendar days of such statement of facts.




Step 3 When a party is still aggrieved with the answer received from the
City, such party and his‘her Union Representative may submit the grievance
matter to arbitration by the State Board of Mediation and Arbitration for the
purpose of reviewing the City’s answer. However, such matter shall be
submitted to said Board within twenty (20) calendar days following receipt
of the City’s decision, and the decision of the Board of Mediation and
Arbitration shall be final and binding upon all parties. Disciplinary matiers
involving suspension of ten (10) days or more, dismissals and the following
specific terminations must be submitted to the American Arbitration
Association:

A) Where the employee has been terminated but has vested in the City’s
pension system, pursuant to Article XVI Pension, Section 2 of this
Agreement but now faces forfeiture of the pension as the result of
his/her termination from employment in accordance with Section 7 of
that same Article; and/or

B) Where the employee is eligible for health insurance benefits
upon retirement as outlined in Article XVII Insurance, Section
5 of this Agreement and now faces forfeiture of those health
insurance benefits as the result of his/her termination in
accordance with Article XVII, Insurance, Section 10 of this
Agreement; and/or

C) Where the employee has accumulated sick time pursuant to Article
XI Sick Leave, Section 2 and now faces forfeiture of that
accumulated sick time as a result of his/her termination from
employment in accordance with said Article X1 Sick Leave, Section 2
of this Agreement, The Arbitrator, in these specific instances, will
have the authority pursuant to the terms of this Agreement, to decide
not only if there was just cause for the termination but if the just cause
was sufficient to deprive the employee of the pension benefits, health
benefits or sick time accrual for which the employee was eligible
under the terms of this Agreement,

The decision of the American Arbitration Association shall be binding upon all
parties. Such costs incurred for submission to the American Arbitration Association
will be borne equally by the City and the Union.

Step 4 In the event that a member of this bargaining unit is terminated for just cause,




the arbitrator will take into account the following guidelines in regards to an employee
forfeiting his/her pension benefits, health care benefits, life insurance benefits, and/or
accumulated sick time benefits.

A)

B)

The City used reasonable progressive discipline.

It is decided by an Arbitrator, pursuant to Article V Grievance
Procedure, Section 3, Step 3, that the just cause for which the
employee was terminated was sufficient to deprive the employee of
these benefits. All appeals must be allowed prior to termination of
benefits.

C) The City proves by a preponderance of the evidence that the pension,
health care benefits, life insurance benefits, and/or accumulated sick time
benefits are subject to forfeiture resulting from an employee who is convicted,
(which conviction has been upheld through the judicial appeal process), of a
criminal felony arising out of wanton and willful on-duty conduct. If all the
above steps have been seen through their entirety and the employee has lost their
rights to any pension benefits then said employee shall be entitled to all funds
said employee paid into the pension fund with any and all interest paid on these
funds. Insurance through COBRA will be offered solely to the former
employee’s spouse and dependent children,

D)

E)

Vacation time that is due to terminated employee shall be paid

in full.

An employee who applies for and is granted Accelerated
Rehabilitation shall still be subject to forfeiture of benefits pursuant
to Article XVI Pension, Section 7, Article XVII Insurance Section
10, and Article XI Sick Leave, Section 2 of this agreement if the
charges against said employee meet felony status as defined by state
statute.

SECTION 4 Any grievance not filed through the above-outlined grievance procedure
shall be deemed waived. If at any step in the grievance procedure the Department or the City
fails to give its answer within the prescribed time, the grievance will automatically proceed
to the next step unless time is extended by mutual consent in writing. The time limits
specified in this Article may be extended by written agreement between the City and the

Union.

SECTION 5 At any time during the grievance procedures, either of the parties may
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request, in writing, a joint conference to expedite resolution of the grievance. The parties
will meet thereafter within one (1) week from the receipt of notice. The processing of the
grievance will be suspended until the conclusion of the joint conference.

SECTION 6 The State Board of Mediation and Arbitration and the American Arbitration
Association shall be limited to the express terms of the contract and shall not have the power
to modify, amend, or delete any terms or provisions of this agreement.

SECTION 7 The Union shall have the right to file grievances in its own name over issues
involving the contractual rights of the entire membership, a class of members, or the Union
itself. The Union shall receive copies of all grievance answers, even if the Union is not
representing the grievant. No individual grievant may take a grievance to arbitration; only
the Union and the City have this right.

SECTION 8 Nothing in this Article is intended to prohibit the City from processing a
grievance through the grievance procedures up to and including arbitration.

ARTICLE VI
WORK WEEK
SECTION 1 The work week of all employees who do firefighting shall be an

average of not more than forty-two (42) hours per week computed over a period of one (1)
fiscal year, based on a schedule of one (1) twenty-four (24) hour tour which shall be
considered to be a ten (10) hour day shift, 7:30 a.m. to 5:30 p.m., followed by a consecutive
fourteen (14) hour night shift, 5:30 p.m. to 7:30 a.m., followed by three (3) days off. Under
the twenty-four/seventy-two (24/72) schedule, each twenty-four (24) hour work period shall
be defined as a work tour and each of the above mentioned day or night components shall be
defined as a work shift.

SECTION 2 The work week for administrative and fire prevention personnel shall
not be more than forty-two (42) hours per week. The time for work to commence on
Monday through Friday will be 8:00 a.m, and the time to finish will be at 4:30 p.m. Monday
through Thursday and at 4:00 p.m. on Friday of each week.

A) The day staff personnel shall have a flex time option to their work schedule
provided that the required forty-two (42) hours are met during the altered time period
requested. With-prierapproval-efthe-Chieforhistherdesigneerup-to-three(3) weeks
may-be-requested-as-a-flex-weel-one-(H-week-at-a-time;-during-any-one-()-fiseal-
year—Theflex-time-optionwillbe-aHowedprovided-thatenly-one-(H)-persenper
divisionis-onthe flextime schedule-at-a-time-This option shall at all times be subject
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to the needs of the department._ The main purpose of the flex time is to benefit the
operational needs of the department. Each employee requesting flex time must
submit the request in writing to the Chief or his/her designee. In the request, it must
state why the flex time is requested and how the flex time benefits the operational
needs of the department. A copy of the flex time requests and the Chief or his/her
designee’s response must be sent to the Union. The decision to grant flex time rests
in the sole discretion of the Chief or his/her designee.

B)-By mutual agreement between the Chief and an-employeepersonnel, for the
purposes of training or fire prevention programs, the flex time option may be used

for department functions. SFHne-peﬂedswheFe—&heﬂex—&me-epHem&usedm%
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Thursday and from 8:00 a.m. to 4:00 p.m. on Fridays or from 7:00 a.m. to 3:30 p.m.
Monday through Thursday and from 7:00 a.m. to 3:00 p.m. on Friday. Alarms
Division personnel shall remain on-call during their lunch hour and shall, therefore,
receive a paid lunch hour. Alarms Division personnel of which there are two (2) shall
each have a different shift as referenced above. At all times, a member of the
Alarms Division shall be designated as being “on-call”.

SECTION 3 Members of the bargaining unit shall not be required to notify the
Middletown-Fire-DepartmentCity of Middletown Fire Department upon leaving town when

not on duty.

SECTION 4 Upon the sounding of an additional alarm, those off-duty members who are
called by an Incident Commanderthe Fire-Chief are required to respond to the fire station

and place themselves at the disposal of the officer in charge For-the-purpose-ofelarification;
E; E 1 | E: FII ‘isaaaial SR S-!‘

A) The incident commander shall determine how many personnel are needed
from the Fire Prevention Bureau.

B) A second (2" alarm shall call all off-duty personnel to the scene of the
emergency.
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©)

D)

Employees dispatched with any fire equipment and/or fire apparatus outside the
City of Middletown Fire Department response area shall be replaced during their
period of absence. The City shall have the express right to notify only those
portions of an off-duty platoon that it feels are necessary to respond. In cases
where units are dispatched to standby in other districts within the City, minimum
manpewerstaffing as provided in Article XXX will be maintained. The City shall
have the right to respond to investigate-an emergency response situation in
another district within the City before calling back additional personnel._Once
personnel get on scene and go to work, or are staged to go to work, the City will
begin the call-back process.

Whenever a mutual aid company responds on its own for an emergency call or
for standby in the City of Middletown Fire Department response arcaeentral-
distriet, and spends more than ten (10) minutes, three (3) off-duty personnel will
be recalled for each company brought in. If the mutual aid company is
responding to a reported fire, then the hiring process can start as the response is
being made. Also, if a mutual aid company is responding to a call in the eentral-
distrietCity of Middletown Fire Department response area with Middletown
apparatus, a special call for off-duty personnel will not be made unless the
mutual aid unit is put to work and committed to the scene or the mutual aid unit
stays in the distriet-City of Middletown Fire Department response area for more
than ten (10) minutes.

SECTION 5 COMPENSATORY (CEU) TIME

13

A)

B)

C)

Compensatory (CEU) time is defined as time due in lieu of payment.

All Compensatory (CEU) time that is not specifically covered under this
collective bargaining agreement will be at the discretion of the Fire Chief or
his/her designee and will be available for the following assignments:
Departmentsanetioned-straining; department sanctioned events; fire
prevention activities; any classes that are approved by and paid for by the
Chief of the Department. For all officers’ meetings, officers may have their
choice of straight time pay or compensatory time. _Compensatory (CEU)
time will be earned at one and one half the amount of hours worked-the-rate-

Upon termination, separation from service, or retirement, the employee shall
be paid for unused compensatory time and may not use such unused




compensatory time to extend a resignation or retirement date, In no event
shall the amount of accrued compensatory time earned pursuant to this
Article exceed the levels defined in the Fair Labor Standards Act, as
amended.

SECTION 6

Once this Agreement is ratified and signed by both parties, all compensatory banks
must be paid out and reduced to the federal maximum allowance of 480 hours. For ease of
reference., 480 hours will be considered 40 compensatory days. All compensatory banks
over the 40 day limit will be paid down at the rate of the appropriate overtime rate for that
employee. At the same time, any employee that has between 35 and 40 days of
compensatory time will be paid down to 35 days at the employee’s straight time rate. One
day will be equal to 12 hours. If requested by the employee. these payments may be split in
to two installments. Upon such request, the first installment will be paid before December
31, 2016 and then the second installment will be paid in January 2017.

All compensatory time to be earned after this Agreement is ratified and signed by
both parties must be preapproved in writing by the Chief or his/her designee.
Compensatory time will be granted for department approved classes, contractually
mandated classes, events, or certain community service functions such as car seat clinics and
public safety events.

All employees will have four years after this Agreement is signed by both parties to
reduce their compensatory banks to 20 days. The following is the draw down schedule:

e By July 1,2018, all compensatory time banks must not exceed 30 days of sezmdene
compensatory time. If an employee has more than 30 days of compensatory time
by this date, then the department will pay that employee out for any such time at the
employee’s straight time rate.

e By July 1,2019, all compensatory time banks must not exceed 25 days of
compensatory time. If an employee has more than 25 days of compensatory time
by this date, then the department will pay that employee out for any such time at the
employee’s straight time rate.

e By lJuly 1,2020, all compensatory time banks must not exceed 20 days of
compensatory time. If an employee has more than 20 days of compensatory time
by this date, then the department will pay that employee out for any such time at the
employee’s straight time rate.

By July 1, 2020, all compensatory time banks will be capped at 20 days. Any e
compensatory time that an employee accrues over 20 days will be paid down annually in

14

{ Formatted: Indent: Left: 0", First line: 0"

J

Formatted: List Paragraph, Bulleted + Level:
1 + Aligned at: 0.25" + Indent at: 0.5"

)

{ Formatted: Indent: Left: Q", First line: 0"

)

{Fnrmatted: Indent: Left: 0.25", First line: 0" ]




Julv each vear. For budgeting purposes. all compensatory time banks will be reviewed

in January prior to the start of the fiscal year. Any compensatory time bank that is over

the 20 days will be reduced and those numbers will be used to calculate the needed

budget line amount, e

| SECTION 76 DAY SHIFT PERSONNEL, CEU TIME

| Stipend and Compensatory (CEU) time for overtime work for the Alarms and the Fire
Marshal’s Office shall be addressed as follows:

A)
Y

©)

D)

15

Each member of the Fire Marshal’s Office and Alarm Division shall
receive a stipend of three hundred dollars ($300) eight-{8)-hours-of

eempensation-time-for each-the seven (7) day period that he/she is on call for
investigations and code enforcement.

Each member who is on call shall have the personal use of a City vehicle and
will respond in said vehicle assigned-during the subject te-call rotation. The
subject to call rotation shall begin at 8:00 a.m. on Monday and end the
following Monday at 8:00 a.m.

Members of the Fire Marshal’s Office shall have the option of selecting
overtime pay or compensatoryien time when called back for fire
investigations, code enforcement, or fire watch with a minimum of two (2)
hours pay,-er-when-called-back-foreode-enforcementand-firewatches-with-a
mintmwm-offour{(4)-heurs—pay and for any time actually worked beyond the

minimum call-back hours.

The usage of accumulated compensation time shall be deducted on an hour
for hour basis from the records of this maintained by the Deputy Chief.
Compensation time shall be accumulated to maximum of eighty-four (84)
hours. In the event that the maximum accumulated hours has been reached,
all future compensation time shall be paid as overtime pay. If staffing in the
Fire Marshal’s Office falls below four (4) personnel, then the maximum
accumulated hours will increase to one-hundred and twenty (120} hours.

The members of the Fire Marshal’s office and the Training Division shall be
compensated at one-and-one-half times their rate of pay if they attend
trainings or schools outside the normal work week. All training and schools
must be approved by the Chief or his/her designee in advance.earn-
compensation-timeforattendance-atsehools-at the rate-of one-hal-H2)-day
of compensation-for-every-four-and-one-guarter{4-25) -hours-of-training:
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F)

The members of the bargaining unit assigned to the Fire Marshal’s Office
and Alarms Division will have a rotation subject to call list for those
members who reside in the emergency call-back area. The member who is
subject to call is expected to remain available for call-backs within a thirty
(30) minute time frame from the time of the enforcement and second (2%
alarms or greater.

In the event that the member who is subject to call is unavailable due to
illness, vacation or other approved forms of leave, the member who is at the
top of the emergency call back list shall assume the subject to call assignment
and shall receive the compensation time for every twenty-four (24) hour
period that the member has the subject to call assignment.

In the event that the member with the subject to call assignment will not be
able to adhere to the thirty (30) minute time frame, that member is required to
swap the subject to call assignment with another member who can adhere to
the thirty (30) minute time frame until the member with the subject to call
assignment can again adhere to the thirty (30) minute time frame. However,
the member covering for the member with the subject to call assignment will
not be entitled to an hour of compensation time for the period of the swap.
During this period, the member with the subject to call assignment may not
use their assigned City vehicle for personal use and the member that is
covering for the subject to call assignment may use their assigned City
vehicle for personal use.

A member’s failure to respond to the call-back within the thirty (30) minute
time frame will result in the loss of compensation time for that day unless
authorized by the Fire Chief or his/her designee. The Fire Chief or histher
designee has the sole discretion in emergency situations to approve travel
outside the emergency call-back time frames during members subject to call
assignment,

ARTICLE VII
OVERTIME

SECTION 1 Whenever any employee works in excess of his/her regularly scheduled

work week or work schedule, as provided for in Article VI, in addition to any other benefits
to which he/she may be entitled, he/she shall be paid for such overtime work at one and
one-half (1 % ) times the regular hourly rate as that which he/she receives for his/her
regularly assigned day multiplied by the actual number of overtime hours worked.
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SECTION 2 Overtime for firefighters shall be scheduled for rotation among all firefighters,
department-wide, Overtime for Lieutenants shall be scheduled in rotation among all
Lieutenants. Overtime for Battalion Chiefs/Shift Commanders shall be scheduled in rotation
among all Battalion Chiefs/Shift Commanders. Overtime for Fire Prevention Bureau
personnel shall be scheduled in rotation among all Fire Prevention Bureau personnel. If no
officers are available for the overtime work scheduled for such ranks, such overtime shall be
worked by firefighters. If no firefighters are available for the overtime work scheduled for
such ranks, such overtime shall be worked by officers.

The method for calling and paging for overtime will be regulated by MFD Standard
Operating Procedure (SOP). This SOP will only be rewritten through a cooperative
agreement between the City and the Union.

SECTION 3 Five (5) respective overtime group lists will be maintained on a
continual basis. The overtime group list for Firefighters, Fire Lieutenants, Battalion
Chief/Shift Commander, Fire Prevention Bureau Personnel, and Alarm Personnel will be
established by departmental seniority. These five (5) overtime group lists shall be

| represented in the three(3)two (2) department overtime group lists;

1. Regular Call Overtime Group List
2, Special Call with Advanced Notice Overtime Group List
33— Emergeney-Call-Back Overtime Group-List{for use-only-when-an-entire-shift
isaeneeded-torespond-backy)
%WWM@HMM%&W@W
} ~The

overtime for emergency call-backs will be offered to the off duty shifts in the following
manner,

A) If Platoon 1 (one) is on-duty then overtime will be offered to the following
shifts in this specific order, Platoon 3 (three); then Platoon 4 (four); then
Platoon 2 (two).

B) If Platoon 2 (two) is on-duty then overtime will be offered to the following
shifts in this specific order, Platoon 4 (four); then Platoon 1 (one); then
Platoon 3 (three).

C) If Platoon 3 (three) is on-duty then overtime will be offered to the following

shifts in this specific order; Platoon 1 (one); then Platoon 2 (two); then
Platoon 4 (four).
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D) If Platoon 4 (four) is on-duty then overtime will be offered to the following
shifts in this specific order; Platoon 2 (two); then Platoon 3 (three); then
Platoon 1 (one).

Fill-ins with less than three (3) hours’ notice will also be subject to the emergency call-back
provision.

SECTION 4 Any employee required to work at any time other than his/her regularly
established workday as a result of a callback shall be guaranteed a minimum of two (2)
hours pay at overtime rate; however, the employee called back will be required to work a
minimum of two (2) hours unless excused by the Chief or his/her designated authority.

SECTION 5 Members of the bargaining unit if available shall be preferred for all
overtime work. Assignments of overtime work shall be made in compliance with the
provisions of this article.

SECTION 6 An employee selected for overtime from the rotational list may refuse an
overtime assignment without losing status on the rotation list, With the exception of
long-term emergencies, local states of emergency, natural disaster or staffing emergencies,
at no such time shall an employee be eligible to work more than thirty-eight (38) hours
straight, After an employee reaches thirty-eight (38) hours of continuous time of shift worlk,
the employee shall not be eligible for overtime until the employee has had eight (8) hours off
as a rest period._ For extenuating circumstances and in emergency situations, the Chief and
the Union may waive this rule.

A swap is defined as an exchange of working shifts between two (2) employees of equal
rank. In the event proper documentation or protocols are not followed the employee who
requests a swap will be ultimately responsible for his/her shift. A swap shall have no
bearing on payroll. Any shifts that are swapped must be documented by the Chief or his/her
designee. If an employee requests a swap and his/her replacement calls off sick for any part
of a shift, the person working the swap will be charged sick time providing all department
protocols, procedures and written documentation is provided prior to the swap. [faswap is
scheduled, but one of the individuals scheduled for the swap, in the interim. gets hurt on the
job and is out on worker’s compensation, the injured individual shall be charged for a
worker’s compensation day on the day that he/she swapped to work. All swaps will be
tracked by the administration. At no time shall a swap be requested or allowed that would
cause an employee to be ineligible to work his/her regularly scheduled work tour of duty due
to reaching or exceeding the maximum allowable hours worked. An employee may only
swap up to fifteen percent (15%) of their assigned shifts, per calendar year. Swaps (for
both individuals involved) for the following reason(s) will not count toward the fifteen
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percent (15%) swap limit.

1. Participating in educational courses as a student;

2. Health issues with a member or a member’s immediate family:-

+:3.Community service such as charity work. coaching youth programs, or the like as
preapproved by the Chief or his/her designee: or

Z4.Orother-Other extenuating circumstances as approved by the Chief or his/her

designeeand/orthe- Deputy-Chief.

SECTION 7 Inthe event no Battalion Chief is available to work an overtime shift, a
Lieutenant will be hired to replace the Battalion Chief. The Lieutenant with the most time
in grade shall be hired to work in the capacity of Acting Battalion Chief, and shall receive
Battalion Chief pay differential.

In the event no Lieutenant or line firefighter is available to work an overtime shift, a “senior
qualified” firefighter (as determined by Article XX VI Acting Assignments) shall be hired
from the departmental overtime list.

SECTION 8 Overtime shifts will be ten (10) hour days, 7:30 a.m. to 5:30 p.m. and
fourteen (14) hour nights, 5:30 p.m. to 7:30 a.m,

SECTION 9 Due to the extreme and urgent emergency nature of multiple alarm
assignments (2™, 3 Alarms, etc...) all eligible personnel are permitted to return to work to
help fill the assignment, regardless if they are currently scheduled for vacation leave,
personal leave, earned time leave, or CEU leave time,

In cases of emergencies that are not multiple alarms or are non-emergency types of
situations (examples; training, teaching, etc...) the following procedure shall apply. If the
established hiring procedures are followed and the entire list has been exhausted and there
are still overtime vacancies, then overtime will be offered (and granted) to any personnel
who are on vacation, providing it is not their regularly scheduled shift.

ARTICLE VIII
UNION BUSINESS LEAVE

SECTION 1 Officers of the local and members of the bargaining unit, as designated in
writing by the Union, shall be granted leave from duty with full pay for union business, such
as attending labor conventions and union educational conferences, provided that the total
leave granted under this provision shall not exceed, in the aggregate, fourteen (14) shifts,
either ten (10) hour day shifts or fourteen (14) hour night shifts, in any fiscal year, The
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Union agrees fo give the Director of Personnel and the Fire Chief a written list of the persons
attending and provide the dates and locations of such conventions, seminars, and meetings.
Coverage for such leave is governed by Articte XXX,

SECTION 2 Three (3) bargaining unit employees who are members of the Union’s
negotiating committee shall be granted leave from duty with full pay for all meetings
between the City and the Union for the purpose of negotiating the terms of a contract when
such meetings take place at a time during which such members are scheduled to be on duty.

SECTION 3 Three (3) bargaining unit employees who are members of the Union’s
grievance Committee shall be granted leave from duty with full pay for all meetings
between the City and the Union for the purpose of processing grievances when such
employees are scheduled to be on duty during such meetings.

SECTION 4 A written list of Union Stewards and other Officers and Representatives shall
be furnished to the City immediately after their designation, and the Union shall notify the
City of any changes.

SECTIQN & The Union may appoint no more than one (1) member to represent another
union member at scheduled workers® compensation hearing(s). Such member shall be
granted time off with pay to attend such hearings, provided that such paid time off shall not
exceed one (1) hour for each informal hearing or two (2) hours for each formal hearing,
Notice of intent to attend such hearing shall be given to the Chief or his/her designated
representative at least five (5) days prior to the hearing in order that the scheduling of
personnel may be facilitated. On the day of the hearing, the appointed member may be
relieved of normal duties to attend the hearing no sooner than thirty (30) minutes prior to the
scheduled hearing time.

ARTICLE IX
HOLIDAYS

SECTION 1 Each employee shall receive holiday pay for each of the holidays listed
below and/or provided for in Section 2 of this Article. Each day of Holiday pay for each
employee shall be in addition to histher regular pay and other benefits and shall be computed
by dividing his/her regular weekly pay by five (5).

SECTION 2 The following holidays are the regularly listed holidays for which holiday
pay shall be received.

New Year's Day
Dr. Martin Luther King Jr’s Birthday
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Lincoln’s Birthday
Washington’s Birthday
Good Friday
Easter Sunday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Christmas Day

SECTION 3 Staff personnel (Training Division/Fire Prevention Bureau and Alarm
Personnel) who work a scheduled five (5) day week shall have the day after Thanksgiving in
lieu of Easter Sunday.

SECTION 4 When an employee works a premium holiday on either Thanksgiving,
Christmas, or New Year’s Day, he/she shall be compensated in lieu of the compensation
recited in Section | and 2 above and will receive twenty-and-four-tenths (20.4) hours
straight time. Employees who are called back for other than a regular shift will not receive
this extra compensation. The benefit will be paid only once in a twenty-four (24) hour
period, Day shift employees who wish to work the premium holiday must have their work
load pre-approved by the Chief or his/her designee before working on said day.Bay-

£ d-ta-the ho onal-epe
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ARTICLE X
YACATIONS

SECTION 1 The vacation period for taking vacation during any contract year will be from
the Monday preceding July 1 and will terminate on the Sunday preceding July 1 of the
following year, however, any employee who elects to terminate employment or retires
during the period beginning June 24 and ending June 30 of any contract year, shall not be
entitled to vacation pay based on vacation leave granted at the beginning of that vacation
period.

SECTION 2 Those employees who wish to pick vacations for the upcoming fiscal year
must do so in April of the prior fiscal year. A list will be posted by platoon and according to
department seniority with all the eligible employees making their vacation choices in the
order of their standing on such list. Senior members on each shift will have until May 1 to
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make their picks. Members can pick no more than eight (8) tours in the first round for these
picks. After May 1, a second round of picks will occur in a like manner to that described
above. In this second round, members can pick up to eight (8) tours until June 1. After
June 1, vacation picks will be open to the entire membership regardless of seniority.

a a-pactad oxh d

SECTION 3 Members must use all vacation time by June 30 or lose it. Members that

have vacation time left at the end of the fiscal year will not be able to carry time over into the
next fiscal vear unless the Chief determines in his sole discretion that such carry over is
appropriate. To request carry over, members must submit a letter stating the reason for

carrying over vacation time by June 1%, _The Chief’s decision regarding vacation carry over __..-{ Formatted: Superscript

is final and cannot be grieved. Special vacations must be requested in writing and may be
approved by the Chief.

SECTION 4 Employees who must attend recruit class will not receive any vacation time
until they graduate in accordance with this Section. For those employees who graduate
from recruit class from July 1 to January 1 and begin working with the department during
that same time frame. those employees shall immediately be entitled to four (4) vacation
days. For those employees who graduate from recruit class from January 2 to June 30 and
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begin working with the department during that same time frame, those employees shall not
be entitled to vacation time until the next fiscal year.

For any other employees who begin working for the City between July 1 and January+-

| of any given vear, said employees shall immediately be entitled to four (4) vacation days.
Any employvee who begins working for the City from January 2 to June 30 shall not be
entitled to vacation time until the beginning of the next fiscal year. At the beginning of
each fiscal vear thereafter until the employee reaches three years of City service, each

employee shall receive eight (8) paid vacation days. Eaeh-employeewheo-enters-theemploy

employee with three (3) or more years but less than ten (10) years of such service shall

receive three{3)weeks-of vacation-leave-with-paytwelve (12) paid vacation days each July

1. Any employee with ten (10) years but less than twenty-one (21) years of such service

shall receive four-{4)-weeks-of vacation-leave-with-paysixteen (16) paid vacation days each

July 1. Every employee upon completing twenty (20) vears of service shall receive one (1)
additional day of vacation per vear for each additional year of service up to a maximum of

twenty vacatlon davs %ﬂﬁeﬂ&%ﬂm&y—gﬂ&%ﬁﬁ-&ﬂs&mm&w

serviee, An employee may request a vacation day for a day shift, 7:30 a.m. to 5:30 p.m.; a
night shift, 5:30 p.m. to 7:30 a.m.; or a tour of duty with the understanding that each shift
shall represent the use of one (1) vacation day. A tour of duty, ten (10) hour day shift
followed by a fourteen (14) hour night shift, shall represent the use of two (2) vacation days.

SECTION 5 Any employee who is entitled to vacation leave at the time of his/her
retirement shall receive one (1) week of vacation pay for each week of such leave. In the
event that an employee is entitled to vacation leave at the time of his/her death, his/her
designated beneficiary or, if none, the employee’s estate shall receive vacation pay on the
same basis as that which the employee is entitled for vacation leave due him/her at the time
of retirement._ As of July 1, 2016, if an employee retires while out on a worker’s
compensation injury and is receiving a reduced weekly paycheck in accordance with this
Agreement and Connecticut state law, the City shall use the employee’s regular rate of pay,
not the reduced rate of pay. to calculate the vacation payout.

SECTION 6 An employee on sick leave on the day his/her vacation is scheduled to
begin, shall be rescheduled for vacation at the earliest opportunity upon his/her return from
sick leave and upon the presentation of an appropriate physician’s certificate in accordance
with the provisions of Article XI, Sections 5.
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SECTION 7 An employee returning from vacation leave may be placed on sick leave
as of that date provided he/she has the necessary doctor’s certificate to prove his/her illness
on the date of his/her scheduled return to work.

SECTION 8 All members that are considered day personnel shall have their vacation time
computed in hours. Day personnel may use their vacation time in hours notwithstanding
any other provisions of this Agreement.

ARTICLE XI
SICK LEAVE

SECTION 1 For the purposes of this article, sick leave is defined as absence from work
without loss of pay as a result of a bona fide illness or injury involving the employee, (or as
stipulated in Section 8). Each employee shall earn sick leave with pay at the rate of one and
one-quarter (1 ) working days of sick leave for each full month of employment with the
City. Any unused sick leave is to be credited to the employee’s unused sick leave account.
Employees hired on or after the date that this agreement is ratified (enter date that this
agreement is signed) by both parties shall earn sick leave with pay at the rate of one and
one-quarter (1 ¥4) working days of sick leave for each full month of employment with the
City, to a maximum accumulation of one hundred and fifty (150) days.

SECTION 2 Each employee at the time of his/her retirement shall receive, on the basis of
such employee's salary at the time of his/her retirement, one half (1/2) of a day's pay for each
day of unused accumulated sick leave which such employee has at the time of his/her
retirement up to a maximum of one-hundred (100) days’ pay. If such an employee should
die and he/she is not survived by a widow/widower, such pay for unused sick leave shall be
paid to his/her designated beneficiary or if none to his/her estate. As of July 1, 2016, if an
employee retires while out on a worker’s compensation injury and is receiving a reduced
weekly paycheck in accordance with this Agreement and Connecticut state law, the City
shall use the employee’s regular rate of pay. not the reduced rate of pay, to calculate the sick

leave payout.

In the event that a member of the bargaining unit is terminated for just cause he/she will
forfeit this benefit if all the provisions of Article V Grievance Procedure, Section 3, Step 3,
and Article V, Grievance Procedure, Section 3, Step 4 that the just cause for which the
employee was terminated was sufficient to deprive the employee of these benefits.

SECTION 3 In the case of extreme emergency, involving valuable employees with a

meritorious service, who through serious and protracted illness have used up all
accumulated sick leave, compensatory time off and vacation leave, an extension of sick

24




leave beyond the maximum provided for in these rules may be granted.

SECTION 4 A list of unused accumulated sick leave as of the end of the fiscal year shall
be submitted to the Secretary of the Union during the month of July of each year.

SECTION 5 When sick leave exceeds two (2) consecutive twenty-four (24} hour tours,
the Chief of the Department may require a Physician's Certificate indicating the nature and
probable duration of the illness or disability. {Specifically defined as: an acceptable medical
certificate signed by a licensed physician or other practitioner, whose method of healing is
recognized by the State of Connecticut,)

SECTION 6 When sick leave exceeds three (3) consecutive twenty-four (24) hour tours, a
personal statement indicating the nature of the iliness must be submitted to the Chief of the
Department upon returning to duty.

SECTION 7 For frequent and habitual absence from duty and when, in the judgment of
the Chief of the Department, there is reasonable cause, the Chief of the Department may
require the employee to be examined by a physician of the City’s choice at the City’s
expense. No provision of this atticle is to be construed as preventing the Chief from
withholding the use of sick leave for just cause from any employee.

A record of sicl time use will be kept for each employee. A periodic review by the Chief or
Deputy Chief will be done ont employee sick time records to address any suspected
excessive use, If an employee is suspected of excessive use of sick time via the periodic
review, the employee will be counseled by the Chief or Deputy Chief.

if the Chief or Deputy Chief find just cause for suspected excessive sick time use than
progressive discipline will be used, For frequent and habitual absence from duty and when
there is reasonable cause, the Chief of the Department may, in addition to Section 5 of this
Article, require that the employee submit a doctor’s certification for any future absences and
may require that the employee be examined by a physician of the City’s choice at the City’s
expense. If the employee correets their behavior for a period of six (6) months the Chief may
trescind the directive for a doctor’s certificate.

Examples of suspected excessive use of sick time may include but are not limited to:

A) Using an amount of sick time of three (3) tours of duty or six (6} shifts during a
six {6} month period.

B) The use of sick time in conjunction with other time off, vacation, compensatory
time and personal leave days.
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C) Use of sick time on a holiday.

D) The employee uses sick time for a day in which they have been denied time off,
Examples of incidents that do not adversely impact an employse:

A) Sick days when used according to standard, as defined in this Article.

B) Sick days for itlness/injury supported by Doctor’s certificate.

C) Time off on approved disability leave {e.g. injuries in the line of duty),

2) Approved leave provided for in the Family Medical Leave Act (FMLA).

E) Reasonable accommodation made for recognized disabilities under faw, such as
the Americans with Disabilities Act (ADA).

F) Sick time donated to an established City “Sick Time Bank”.

The following benchmarks will be the criteria used to quantify what may be considered
excessive use:

A)} The use of three (3) tours (six (6) shifts) in ene (1) six (6} month period (fiscal or
calendar year), This benchmark will prompt a letter from the administration
alerting the employee and the Union to his/her status in regards to sick time,

B) The use of four (4) tours (eight (8) shifts) in the same six (6) month period (fiscal
or calendar year). This benchmark will start the progressive diseipline system.
This benchmark will require a consultation between the administration, the
employee and the Union.  If the employee refrains from the use of unexcused
sick time for a six (6) month period, no further action will be taken.

() The use of five (5) tours {ten (10} shifts) in the same six (6) month period (fiscal
or calendar year), This benchmark will prompt a documented verbal warning to
be delivered to the employee in the presence of a Union representative, This
benchmark will also require the employee to supply a doctor’s note prior to
his/her return to work for each occurrence for one (1) full year,

[} Each additional day of unexcused sick time will advance the progressive
discipline system.

The administration reserves the right to start this process if there is suspected excessive use
of sick time by the employee.
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SECTION 8 Sick leave may be used for personal illness, injury, or contagious disease and
permit absence of employees a reasonable period of time to care for members of their
immediate family. If an employee calls in sick to care for a family member, the employee
may opt at the time of the call to come in for night shift.

SECTION 9 Unused sick leave may be paid in cash after the close of each fiscal year, or
may be carried over into the next fiscal year, at the discretion of the employee. Unused sick
days shall be computed by dividing an employee's regular weekly pay by five (5) and
multiplying same by a factor of thirty-five percent (35%). Sick leave for which an employee
receives compensation under this section, will be removed from the employee’s sick leave
record.

SECTION 10 When an employee finds it necessary to use sick leave, he/she shall report
the reason for needing sick leave to the department's designee at least one (1) hour before the
scheduled reporting time. Sick leave shall not be granted unless such a report has been made,
except where sufficiently extenuating circumstances, in the opinion of the Fire Chief or
Deputy Fire Chief, exist. Also, employees will alert the department at least five (5) hours
prior to return to duty.

SECTION 11 Any employee who is out longer than one (1) week must consult with the
Personnel Department before filling out Family Medical Leave Act (FMLA) paperwork.
FMLA covers the employee, the employee’s spouse, dependent child or any relative
domiciled in the household. The only exception to this rule is if an employee is out on
Worker’s Compensation.

SECTION 12 If an employee is ill prior to the start of his/her Tour of Duty, he/she shall
have twenty-four (24) hours, two (2) days deducted from his/her accrued sick leave.

SECTION 13 Ifan employee goes ninety (90) consecutive calendar days without booking
off sick they are credited with one (1) extra CEU day. If an employee goes a whole calendar
year without booking off sick they are credited with four (4) extra CEU days. For the
purposes of this section any time donated to a Sick Time Bank will not be considered
booking off sick.

SECTION 14 Sick Leave Bank
A. Eligibility, +------1 Formatted: Numbered + Level: 1 +
"""""""""""""""""""""""""""""""""""""""""""""""""""" '\ Numbering Style: A, B, C, ... + Start at: 1 +
y . g : ; ; . | Alignment: Left + Aligned at: 0.56" + Indent
Any full-time, non-probationary employee who is a Middletown Fire Union member . | at: 0.81"
may request approval to be a recipient of sick time under this Sick Leave Bank Donation ( Formatted: Font: Times New Roman, 12 pt |
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Program.

To be eligible to obtain time from the Sick Leave Bank, an employee must meet

the following criteria:

Be employed by the City for at least twelve (12) months of full-time employment

prior to the request, unless extenuating circumstances exist;

Suffer from a non-work related injury or illness that prevents the employee from

working, as verified by documentation from the employee’s treating medical
provider substantiating the need for leave;

Expect the leave to be greater than one month, but less than six months;

Have exhausted all paid leave balances (i.e. sick leave, vacation, personal leave,

holiday. and compensatory time);

Sign a HIPAA Authorization Form and an Applicant Statement of

Understanding acknowledging the voluntary nature of the Sick Leave Bank
Donation Program. understand that all hours when an employee is unable to

work may not be covered by donations of sick time from fellow employees, and
that participation in the program does not establish any right to paid leave time.

Unless a current one is already on file with the Director of Human Resources.

provide the Director of Human Resources an FMLA approved Certification of

Health Care Provider (see Director of HR for appropriate form):

No prior record of sick leave abuse during the preceding 36 months as

8.

determined by the Fire Chief: and

Have donated at least one (1) day to the Sick [.eave Bank.

Employees who meet all criteria, except for number 2 above, and have received

approval from the Fire Chief for a leave of absence, may request time from the Sick Bank for

FMLA qualifying situations for members of their immediate family (i.e. spouse, child, or

parent).

Employees who meet all criteria set forth above, and have received approval from

the Fire Chief for a leave of absence, may submit a request to the Director of Human

Resources for Sick Leave Donation.

B. Administration
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The HR Director or his/her designee is responsible for reviewing applications and
authorizing eligibility under this Program. For purposes of determining eligibility,
additional medical certification in accordance with the Family and Medical Leave Act may
be requested from the applicant. The HR Director will work closely with the Finance
Department and Payroll, as needed. to coordinate Sick Leave donations and monitor the
balance of the Sick Leave Bank throughout the year.

Upon the HR Director’s determination of eligibility, the matter shall be transferred
to the Sick Leave Bank Committee to agree upon the amount of days to be donated to the
requesting applicant. The Director of Human Resources and the Sick Leave Bank
Committee shall ensure that no decision is made on the basis of an employee’s race, religion,
creed, color, sex. national origin, disability, age, marital status, veteran status, or sexual
orientation. Any decision made in connection with the Sick Leave Bank Donation Program
shall not be subject to the grievance procedure.

C. Procedures

1. _Guidelines for Making a Contribution to the Sick Donation Bank:

i Any emplovee may donate sick time, in one day increments, to the <.
Sick Leave Bank by completing a Donor Agreement and ;
Authorization Form and a Sick Leave Donation Accounting Form.
The Donor Agreement and Authorization Form must be signed off on
by the Fire Chief and then forwarded to the Director of Human
Resources. The Sick Leave Donation Accounting Form must be
signed off on by the donor and the Director of Finance. The Sick
Leave Donation Accounting Form shall identify the number of sick
days donated to the program and calculate the number of days
donated times the donor’s daily rate of pay to determine how much
money must be placed in the Sick Leave Bank for later use.

Minimum donation to the Sick Bank in order to be eligible to i
participate shall be one (1) day.

* e

Donations will be immediately deducted from the donating
emplovee’s sick leave accrual balance and credited to the Sick Leave
Donation Bank.

iii.

The donated time will be converted into actual dollars and placed into+-----
the Sick Leave Bank at the value of the donated time as of the
donation date. The donating employee’s daily rate will be used for
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conversion into dollars. Funds will be transferred from the donor’s
department to the Sick Donation account.

The first fifteen (15) days of Sick Time donated per person per year to+

Vi.

the Sick Leave Bank can only be donated from current year
accumulations. Any time donated from current yvear will reduce the
amount of cash out sick time that is available to the employee under
Article X1, Sick Leave, Section 9.

2. Procedure to Request Sick Leave Donation: s Y

that could otherwise be cashed out. A retiring employee will not be
able to donate time to the Sick Leave Bank that he/she would
otherwise lose at retirement.

An employee requesting time from the Sick Leave Bank must submit«

Human Resources. Certification from a medical provider that
complies with FMLA shall be required. Before the application may
be considered by the Director of Human Resources, the applicant
must provide the Director of Human Resources a Certification Form
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signed by the Fire Chief that he/she has not had any sick leave abuse " { Formatted: Font: Not Bold, Not Italic

)

issues within the past 36 months.

Upon reviewing the employee’s Application, Certification Form, -

iii.

Medical Certification, Applicant’s Statement of Understanding. and
any other documentation provided, the HR Director shall determine,
in accordance with the guidelines set forth in Section Il above,
whether the employee is eligible for donations from the Sick Leave
Bank.

If the emplovee is deemed eligible. the HR Director shall sign the =+

Application and Applicant’s Statement of Understanding. The
matter shall then be forwarded to the Sick Leave Bank Committee to
determine how many days may be granted to the applicant from the
Sick Leave Bank. If the employee is deemed ineligible by the HR
Director, the applicant will not be able to receive donated time from
the Sick Leave Bank and will have no other option but to follow the
personnel rules regarding requesting additional sick time.
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3. The Sick Leave Bank Committee and Ratification:

A The Sick Leave Bank Committee shall be composed of the following+

individuals:
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ii. The Committee shall meet as needed to determine how many days, ifs----- { Formatted: Indent: Left: 1", Hanging: 0.5" |

any, may be granted to the applicant.
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iii. To aid in the Committee’s decision, the HR Director shall inform the+------ { Formatted: Indent: Left: 1", Hanging: 05" |

committee members of the amount of days that the applicant is
requesting, the amount of time remaining in the Sick Leave Bank,
and shall provide the Committee a short statement regarding the
circumstances of the applicant’s request.

iv. The decision will be made on a case by case basis and without
precedent.
B i e T S T B S R e S o S A R e - S e S S
V. After the Committee has reached a majority vote with regards to the

amount of time to be donated, the matter will then be forwarded to a

regular or special meeting of Local #1073, at which meeting the
membership shall approve by majority vote the Committee’s decision

in total. If the membership does not receive a majority vote to
approve the Committee’s decision, then the employee making the
application will not be able to obtain any time from the Sick Leave
Bank and will have no other option but to follow the personnel rules
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regarding requesting additional sick time,

D. Additional Rules

1. No employee may solicit co-workers for sick leave donations. Donations must
be voluntary.

2. Donated sick time must be donated in one (1) day increments.
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3. Time donated from the Sick Leave Bank may run concurrently with Family and
Medical Leave, if applicable.

4. Unused donated sick hours are forfeited and will not be returned to the donor.

5. Unused days in the Sick Leave Bank shall be carried over from year to year and
shall not lapse.

6. An employee cannot obtain time from the Sick Leave Bank if it has been

depleted.

7. If an individual receives the benefit of the Sick Leave Donation Program during

the period when a contested Workers’ Compensation claim is pending, and if the
Workers’ Compensation claim is subsequently approved, the individual shall
repay the Sick Leave Bank in full for any and all time paid out under this

program.

8. Ifan employee does not use all of the sick time awarded to him/her under this

Agreement, that employee will return any unused sick time to the Sick Leave
Bank. Under such circumstances, the employee shall notify the Director of
Finance and Director of Human Resources in writing that he/she has returned to
work before using all of his/her donated time and the Sick Leave Bank will be
credited accordingly. Under no circumstances, will an employee be able to cash
out sick time received from the sick bank.

9. The sick and vacation time accrual an employee earns during the period they are

receiving donated sick time will be refunded to the Sick Leave Bank.

10. The actions or non-actions of any individual involved in administering this

Program shall in no way be subject to collateral attack or the
grievance/arbitration process. Any Committee/Panel charged with
administering this Program shall not be considered a board, agency, or any other
subdivision of the City. No requests shall be conducted as contested cases or
otherwise be subject to the Uniform Administrative Procedure Act.

11. Any decision made under this Section shall be made on a case by case basis and

shall be without precedent.
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ARTICLE XII
PAID LEAVE

SECTION 1 When required, for personnel assigned to a day-shift schedule, up to three (3)
consecutive days of leave for purposes of mourning, arranging, or attending a funeral may
be granted to an employee who has a death in the immediate family.

When required, for personnel assigned to the twenty-four (24) hour shift schedule, up to two
(2) tours of duty with full pay of leave for the purposes of mourning, arranging, or attending
a funeral may be granted to an employee who has a death in the immediate family.

The Chief or his/her designeefand-er-histher-designee)-and/orPersonnel-Director has the

right to extend bereavement funeral-leave time, when the contractual allotted time is deemed
netinsufficient. Bereavement leave is a specific form of leave and it is not to be confused
with or subtracted from any other form of leave.
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When required, for personnel assigned to a day-shift schedule, one (1) day of leave will be

granted for attending a funeral for extended family members. For personnel assigned to a
twenty-four (24) hour shift, one shift of bereavement (24 hours) leave will be granted for the

purpose of attending the funeral of an extended family member.

SECTION 2 Immediate family is defined, for the purpose of this Article to be father,
step-father, mother, step-mother, foster parents, sister, step-sister, brother, step-brother,
wife, husband, children, step-children. sister-in-law, brother-in-law, mother-in-law,
father-in-law, grandmother, grandmother-in-law, grandfather, grandfather-in-law,
daughter-in-law, son-in-law, grandchild, partner-te-a-civil-union-as-defined-in P-A-Neo;-
05-10;-as-amended-and those in foster care within the employee’s household, or any
relatives domiciled within the employee’s household.

SECTION 3 Extended Family Defined

Extended family is defined, for purposes of this Article, to be an aunt, uncle, niece, or
nephew.

SECTION 43 In the event the funeral for a member of the employee’s immediate family
is out of state, one (1) or more additional leave days, as deemed necessary by mutual
agreement, may be allowed with pay.

SECTION 54 The City shall comply with the requirements of state law with regard to
jury duty service by bargaining unit members. Additionally, to the extent not covered by
law, the City shall provide leave with full pay for any shift/tour during which state or federal
service is required. The employee shall reimburse the City any payment received for such
jury service,

SECTION 65 Military leave will be granted to an employee for the purpose of military
service or training. Such employee will be reinstated to his/her former position provided
he/she is physically and mentally able to perform the duties thereof, and he/she offers to
return to duty within ninety (90) days of his/her discharge. The time spent on such military
leave shall be included in determining salary advancement and eligibility for promotions
and pension and departmental seniority. This section shall not apply to any employee who,
because of voluntary re-enlistment, has been absent from the service of the City for a period
of more than three (3) years in addition to war service or compulsory service and the ninety
(90) day period hereinbefore provided for.

SECTION 76 Employees completing six (6) months of service in the employment of the

City, shall be entitled to one (1) personal leave day. Upon completion of one (1) year of’s
service in the employment of the City, employees shall be entitled to two (2) personal leave
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days annually. Each personal leave day will allow the employee to be off for the entire
twenty-four (24) hour tour of duty, both the day shift and night shift. Personal leave days
shall be with pay; may not be accumulated from year to year; and may not be used unless the
employee provides reasonable notice to his/her immediate supervisor when such leave is to
be used.

SECTION 87 Employees who are expectant mothers shall report to the Chief as soon as
there is medical verification of pregnancy, or no later than the fourth (4") month of
pregnancy, whichever is the earlier date. The personal physician of the expectant mother
shall determine if the employee has any physical limitations as a result of the pregnancy, and
this information shall be forwarded to the Fire Chief. Thereafter, the Fire Chief shall be
notified by the employee and/or her physician to determine if additional physical limitations
have been brought about by the pregnancy. A review of the employee’s work assignments
shall be made by the Fire Chief to determine the appropriateness of the firefighter to
continue her present assignment, Pregnant employees, upon presentation of a doctor’s note
indicating that the employee is unable to perform her essential job duties, will be assigned
administrative duties until the physician determines that the employee must leave work for
childbearing purposes. Such leave shall be unpaid, except employees shall have access to
accrued paid leave (personal, sick or vacation) during the period of disability.

| SECTION 98

A) An employee who is an “eligible employee” as defined under the Federal
Family and Medical Leave Act (“FMLA”), 29 U.S.C. §1601, et seq., shall be
granted up to twelve (12) weeks of FMLA leave during a twelve (12) month
period in accordance with the Act. Any accumulated paid leave must be
exhausted first (1*) in situations where the leave being taken by the
employee is covered by the Act, and said paid leave shall be included in (and
shall not be in addition to) the aforementioned twelve (12) weeks of
allowable leave. A medical certificate acceptable to the City shall be required
for FMLA leave situations, The parties agree to comply with the FMLA as
amended from time to time.

BE€) Employees on FMLA leave shall have their health insurance coverage
maintained during such leave on the same terms as if they had continued to

work; provided, if the employee fails to return to work, the employee shall be
liable for the retroactive premium payments in accordance with the FMLA.
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ARTICLE X111
LEAVE OF ABSENCE WITHOUT PAY

SECTION 1 Leaves of absence without pay may be granted to employees for a period not
to exceed one (1) year, as provided for in the Personnel Rules of the City of Middletown,
except that under no condition will leaves of absences be granted solely to seek other
employment. Employees seeking approval for a leave of absence under these rules, should
forward their application through their respective department head and the City-Persennel-
PireetorHR Director to the Mayor for approval.

SECTION 2 During the period of leave without pay, except for military leave or FMLA
leave, the employee shall not be credited time for purposes of:

A) accruing sick leave;

B) accruing vacation leave;

C) accruing seniority;

D) accruing pension time.
SECTION 3 Authorized leaves of absence of one (1) month or less shall not be used for
reducing the employee’s benefits; except that when leaves of absence exceed seven (7)
consecutive days, the employee shall not be credited the one and one-fourth (1 %) sick day

leave for the month during which the employee returns to work._This section shall not
apply to individuals taking military or FMLA leave.

ARTICLE XIV
UNIFORMS, PROTECTIVE CLOTHING, AND ALLOWANCES

SECTION 1 The City shall provide the initial dress uniform including hat, blouse, dress
shirts (long and short sleeve), pants, shoes and overcoat as prescribed by the Chief of the
Department. The employee shall maintain the same in good condition.

Whenever the City changes the required uniform for members, the City shall provide each
member so affected the same clothing allotted to new employees at no cost to the employee.

SECTION 2  The City shall provide and maintain protective clothing for each employee
and such protective clothing shall include helmet, protective coat, pants, gloves, hood and
boots as prescribed by the Chief of the Department (All protective gear shall be OSHA and
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NFPA approved.).

SECTION3  Upon requisition of each new employee, the City shall purchase dress and
work uniforms for each employee. Work uniforms shall include work pants, work shirts and
work shoes as prescribed by the Chief of the Department and shall meet all the standards of
the NFPA 1971 and OSHA. The provisions of Section 5 below will apply to this paragraph.

A) Line personnel shall receive an annual clothing allowance of six hundred and
fifty dollars ($650).

Day personnel shall receive an annual clothing allowance of seven hundred
dollars ($700).

:FhE G:‘t:‘ ﬂﬁd ﬂ_.le EFH[B|EE ge Shﬂl cost Shal‘s thE te Ephaﬁe pa gan at
e“ghtf pEFeeHE (8“0%) (‘lt: aﬂd I‘“EHE’ pEFEEHt (_j;“ﬂé, E‘ﬂlﬁls: ee:

The City shall pay a one hundred dollar ($100) reimbursement annually each
July to line personnel for use of web based paging.

B) Alarms Division personnel shall receive a basic clothing allowance of five
hundred dollars ($500) per year.

C) All purchases pursuant to Article XIV shall be made no later than June 1% of
each fiscal year. Employees will receive notice two (2) weeks prior to June
1%, This notification will be attached to their paycheck.

D) The Chief and/or the Deputy Chief shall have full and final approval
on all clothing allowance purchases in order to meet with the
standards as described in Section of 3 of this Article.

SECTION 4  The City shall reimburse any firefighter or any employee of the Fire
Department for the loss or damage to clothing and/or personal property suffered in the
performance of duty, with a thirty five dollar ($35) maximum allowable on items of jewelry.
Each claim for clothing and/or personal property must be supported by reasonable proof of
loss and of the value of the clothing and/or personal property and shall be subject to
provisions pertaining to the proving of such claim.

SECTION 5 Additional items beyond the basic clothing issue may be purchased out of
the annual clothing allowance subject to the following conditions:

A) __ They must be purchased through established purchasing

37




procedures.
B) _ They must be purchased through established vendors.
C) The items must be approved by the Chief of the Department.

ARTICLE XV
MEAL ALLOWANCE

SECTION 1 When an employee is recalled for duties of an emergency nature before
his/her normal meal hour, he/she shall receive his/her meals at the expense of the City. The
maximum amount of pay for meals will be seven dollars ($7.00) for the morning meal,
which may be delayed as a result of emergency duties; ten dollars ($10.00) for the lunchtime
meal, which may be delayed as a result of emergency duties, and thirteen dollars ($13.00)
for the early evening meal, which may be delayed as a result of emergency duties. The Fire
Chief may, however, depending upon operational considerations, discharge employees from
emergency callback prior to providing the meals listed above._

ARTICLE XVI
PENSION

SECTION 1  The present pension plan, known as “An Ordinance Concerning Pension
and Other Benefits for Employees of the City of Middletown” shall remain in effect except
that it has been agreed to change the present provision that no pension payable to a member
on account of being totally and permanently disabled during the performance of essential
duties pertaining to employment by the City shall be less than one-half (1/2) the annual rate
of pay received by the disabled employee at the time of disability, to read “shall not be less
than two-thirds (2/3) the annual rate of pay”. The above notwithstanding the maximum
pension for a bargaining unit member on account of being totally and permanently disabled
during the performance of essential duties pertaining to employment by the City, shall not
exceed seventy-eighty percent (870%)(exceptforempleyees-whe-qualify-forArtiele X VH
InsuraneeSeetion-5(B)-Option-2-which-shal-net-exceed-eighty-pereent{80%}-of the-
averee st pa-recehveddeine the e BSreonseentive-ehestvearsab=envice,

SECTION 2  Pension benefits for employees who retire during the term of this
Agreement will be calculated on the basis of two and one-half percent (2 4%) for each year
of credited service times the average of the employee’s four (4) highest years out of the
employee’s last five (5) years of earnings.__ As of July 1, 2016, when calculating a
member’s pension benefit, the City shall not include any time in which the member received
a reduced salary as a result of a worker’s compensation injury.
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The vesting schedule shall be ten (10) years.

SECTION 3 Notwithstanding the Middletown Pension Ordinance, the members of the
bargaining unit shall receive a pension based upon two and one-half percent (2 2 %) per
year of service to a maximum of seventy-eighty percent (870%) and shall be eligible for
retirement after twenty (20) years of credlted service. Hewever—these—membeﬁ-ef—th&
ecordancewith-Avticle XV

MGH%M&A@&GH&HFQ&&HM&W&M&Q%&?WM
Ww%wﬂwﬁwmweﬁe%h&pewe%%m&w%
eligiblefor-retirement-afier-twenty-(20)-years-of credited-serviee~Such pension shall be

subject to annual cost of living adjustments in accordance with Section 74-47B of the
Middletown Code of Ordinances, as amended on January 3, 2000. Any changes to the
current language of that section, which affect the cost of living adjustment for members shall
be subject to collective bargaining before the change(s) become(s) effective.

SECTION 4  Members of the Union who have performed active service in the City of
Middletown under the provisions of the Comprehensive Employment and Training Act
(CETA) or Emergency Employment Act (EEA) will be afforded an opportunity to acquire
up to two (2) years, for pension purposes, of time actually served. Members will be required
to pay a small actuarial fee to determine the individual cost of each year of service credit
applied for, Upon the determination of the cost of each year of service, the member may
obtain service credit by paying to the City an amount equivalent to one hundred percent
(100%) of the cost which is determined by the actuary.

SECTION 5  The City will make available to employees, pursuant to Internal Revenue
Services Code Section 414(h)(2), the opportunity for each member to defer, for federal
income tax purposes, income received during the calendar year in an amount equal to the
employee’s contribution to the pension program.

SECTION 6 Employees of the Alarms Division shall receive the same pension benefits,
including disability, as the other members of the Union,

SECTION 7 In the event that a member of this bargaining unit is terminated for just
cause, the arbitrator will take into account the following guidelines in regards to an
employee forfeiting his/her pension benefits.

A) The City used reasonable progressive discipline.

B) It is decided by an Arbitrator, pursuant to Article V Grievance Procedure,

Section 3, Step 3, and Article V Grievance Procedure, Section 3, Step 4, that
the just cause for which the employee was terminated was sufficient to
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deprive the employee of these benefits.

C) The City proves by a preponderance of the evidence that the pension is
subject to forfeiture resulting from an employee who is convicted of a
criminal felony due to employee corruption through wanton and willful
misconduct in regards to the employee being involved in illegal activities
while performing their specific job duties. Criminal acts performed outside
of employee’s job duties shall not constitute grounds for the forfeiture of
pension benefits.

The Employee has the right to appeal the arbitrator decision to all applicable Courts on the
grounds that no City, State, and/or Federal Ordinances, Codes, or Laws, were violated in the
City’s termination of pension benefits. Employees who have filed for retirement or are
receiving retiree benefits are not subject to loss of pension benefits through these stated
procedures.

SECTION 8 Actuarial Reports

The City agrees to supply on an annual basis an actuarial report on the status of the City and

Middletewn-Fire-DepartmentCity of Middletown Fire Department pension fund._

As set forth in the Trust document signed on February 2, 2016, a Trust exists to hold, invest,
and distribute the assets of the City’s Pension Plan. The trust is divided into three subtrusts
for budgeting purposes to establish contribution levels each year for such subtrust. One of
those subtrusts is dedicated to the fire department members and their beneficiaries.
Nevertheless, the assets of the Trust shall be used to pay benefits claims without regard to
the subtrust to which the member entitled to a distribution belongs, and in no event will a
member’s benefit be limited to or otherwise constrained by the assets held in such subtrust.

SECTION 9 Survivorship Benefits

A) In the event of the death of any male or female member of the retirement
system, subsequent to the effective date of his or her retirement in
accordance with the provisions of this article, and provided such member
shall have completed at least ten (10) years of service as an employee of the
City of Middletown, the Retirement Board shall pay to the spouse of such
member until death or remarriage, whichever shall first (1*) occur, a pension
equal to one-half (1/2) of the pension which the deceased member was
receiving at the time of his or her death. To receive such pension benefits, the
spouse must have been married to the deceased member for at least three (3)
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B)

©)

D)

years before his or her death. If the deceased member leaves no spouse, or if
the spouse dies or remarries, the Retirement Board shall pay a benefit
totaling one-half (1/2) of the deceased member's pension to the then living
children of the deceased member, if any, share and share alike, provided no
payment shall be made to any child after the attainment of histher eighteenth
(18™) birthday.

In the event of the death of any male or female member of the retirement
system while still in the employ of the City prior to the effective date of his or
her retirement, and provided such member shall have completed at least ten
{10) years of service as an employee of the City of Middletown, the
Retirement Board shall pay to the spouse of such member until death or
remarriage, whichever shall first (1*) occur, an annual pension equal to
twenty-five percent (25%) of the average annual pay of the deceased member
received during the five (5) consecutive highest paid years of his or her
service, provided that, in case of the death of such member on or after July 1,
1971, such annual pension shall be computed as one-percent (1%) of such
average annual pay multiplied by the number of years of his or her service,
but in no event less than twenty-five-percent (25%) of such average annual
pay. To receive such pension benefits, the spouse must have been married to
the deceased member for at least three (3} years before his or her death. If the
deceased member leaves no spouse, or if the spouse dies or remarries, the
Retirement Board shall pay such annual pension to the then living children of
the deceased member, if any, share and share alike, provided no payment
shall be made to any child after the attainment of his/her eighteenth (1 g™
birthday.

All survivors' benefit payments shall become due and payable to the person
or persons entitied thereto commencing on the last day of the calendar month
immediately following the member's death.

If it shall be shown to the satisfaction of the Retirement Board that a male or
female member was killed while in the actual performance of duties
pertaining to employment by the City of Middletown, or died from the
proximate effects of any injury received while in the actual performance of
such duties, the Board shall pay to the spouse to whom such member was
married as of the date of such injury, until death or remarriage, whichever
shall first ocour, an annual pension equal to fifty-percent {50%) of such
member's annual rate of basic pay as of the date of such injury. If the
deceased member leaves no spouse, or if the spouse dies or remarries, the
right to receive payments shall vest in the then living children of the deceased




member, if any, share and share alike, provided no payment shall be made to
any child after the attainment of his/her eighteenth (18" birthday, Payment
under this section shall be in lieu of any benefit to which the spouse or
children of a deceased member would otherwise have been entitled under
this article.

SECTION 10 The City will grant all bargaining unit members with active-duty
military service experience of one (1) year or more, the equivalent of one (1) year of City
service for pension calculation purposes upon their retirement. Active-duty means
full-time service in the Army, Navy. Air Force, Marines. or Coast Guard, or if service in the
Reserves or National Guard, active duty deployment to a war zone. It does not mean
service in the Reserves or the National Guard if the member was never deployed to a war
zone. Both parties agree that the credited time may be used to vest an individual’s pension
benefit.

ARTICLE XVII
INSURANCE

SECTION 1 The following health insurance, IRS 125 plan, dental insurance, prescription
coverage and life insurance, shall be made available to members of the bargaining unit, their
spouses, and their eligible dependents (to age 25) according to their enroliment based upon
the provisions set forth below:

The bargaining unit member shall, at the time of hire and/or during the City's annual open
enrollment period (or at other times in the case of a qualifying event for the bargaining unit
member) elect to enroll him/herself and his/her eligible dependents in either one (1) of the
two (2) medical benefits plans (including prescription drug), dental and life as follows:

A) A Point-of-Service (POS) Medical Plan, as described in Appendix Health
Insurance (POS) summary, attached hereto and made a part hereof. This
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plan also includes a prescription drug benefit, as described in Appendix
Health Insurance (POS) summary.

B) An Open Access Plus (OAP) Medical Plan, as described in Appendix Health
Insurance (OAP) summary, attached hereto and made a part hereof. This
plan also includes a prescription drug benefit, as described in Appendix
Health Insurance (OAP) summary.

) A Dental Plan as described in Appendix Dental Insurance summary, attached
hereto and made a part hereof,

SECTION 2 The health insurance described above in Section 1 of this Article shall be
provided under the following conditions:
A) The health insurance described in Section | of this Article and the premiums
for the health and dental insurance coverage shall be paid for by the City,
except as otherwise provided for in this Article.

B)—Effective July 1, 20072016, all members of the Union will be required to pay
fourteenten percent (+014%) of the total actual premium cost for the
insurance plan and class of coverage in which they are enrolled. Plan-design;
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C) In the event the benefits referenced in Section 1(A), 1(B) and 1(C) of this
Article are changed by the insurance company, and said changes are other
than minor administrative revisions and updating, or as required by law, the
City agrees to negotiate said changes with Local #1073 IAFF,

SECTION 3 The City may elect to change insurance carrier(s)/administrator(s) for any of
the benefits specified in this Article, provided the coverage is at least comparable to the
coverage in effect immediately prior to the change, “Comparable” means same overall plan
design, equivalent benefit levels as to each of the major elements of the plan, and
comparable value (balancing off pluses and minuses) as to the remaining elements of the
plan. The City agrees to give the Union reasonable notice prior to any change in
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carrier(s)/administrator(s).

In the event of a dispute over the interpretation or application of this section, the Union may,
within thirty (30) days after being notified of a medical insurance change, request grievance
arbitration without proceeding through the initial steps of the grievance procedure. The
request for arbitration shall include a listing of the element or elements of the plan that the
Union claims are not “comparable” to the pre-existing plan. Arbitration shall be conducted
by a mutually acceptable arbitrator, or if none can be agreed upon within five (5) business
days of the Union’s notice of arbitration, by the American Arbitration Association in
accordance with its rules and procedures. The costs of arbitration shall be shared equally by
the parties.

SECTION 4

A) The City shall implement a Section 125 pre-tax wage deduction plan, in
accordance with applicable provisions of Section 125 of the Internal
Revenue Code and in accordance with any amendments to said provisions,
so long as said provisions allow for such a plan. Said plan will include a
medical spending account which may be utilized by bargaining unit
employees in connection with their deductible and co-payment amounts
listed in Sections 1(A), 1(B) and 1(C) of this Article and also will be
designed to permit exclusion from taxable income of the employees' share of
health insurance premiums under Section 2 of this Article for those
employees who complete and sign the appropriate wage deduction form, At
the beginning of each calendar year the City will attach a letter and form to
employee pay stubs informing them of the open enrollment dates and
deadlines. Each employee shall fill out the City provided form and return
within two (2) weeks of employee receiving said notice and said coverage
will include dependent care, which will be at no cost to the employee. -

B) Neither the Union nor any employee covered by this Agreement shall make
any claim or demand nor maintain any action against the City or any of its
members or agents for taxes, penalties, interest or other costs or loss arising
from the use of the wage deduction form or from a change in law that may
reduce or eliminate the employee tax benefits to be derived from this plan in
Section 4(A).

C) The City and Union agree that the health insurance benefits and the
administration of those benefits shall continue to be governed by the
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collective bargaining Agreement and the carrier's insurance plan.

SECTION 5 The City shall provide for all pensioners and their enrolled dependents one of

the following benefits:
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A)

B)

Option 1: For those current active employees, including eligible dependents,
who are members of the bargaining unit prior to August 4. 2008as-efJulyt-

e »

eleette; shall. upon retirement, be provided the same health insurance
coverage as active employees, subject to the same limitations and payments
as active employees; shall be provided said coverage, with limitations and
payments as may be amended from time to time. The premium cost-share
obligation for the retiree shall escalate to no more than
one-half-of-one-percent (0.5%) per year. The retiree escalation will only
occur in the years where the active Union members’ cost-share escalates. The
maximum cost share obligation will be twenty-percent (20%) overall for life.
Deductibles and co-payments for the retiree will be the same as applied to
active employees as may be amended from time to time under Section 2 of
this Article. GH%FeﬂF&eH#e—eFHjﬂW&&S—M%&S&‘EGFSQ&H&Hé—{—A—}—WM—hW&B
-All
pensioners, age 51xty-f' ve (65) and older who are eligible for Medicare Parts
A & B shall receive the same coverage as active employees, subject to the
same deductibles, and co-payments as applied to active employees, and for
dependents not eligible for Medicare as said coverage, limitations and
payments may be amended from time to time. The City's plan shall be
supplemental to Medicare. Employees must have at least fifteen (15) years
of continuous City service to be eligible for health insurance benefits upon
retirement. Members-who-select-this-optionshal-be-entitled-te-a-pension-
benefits-enhancement-after-twenty-(20)-yvears-of servieewith-maximum-

Option 2: For those current active employees, including eligible dependents,
who are-become members of the bargaining unit after August 3. 2008 shalls-

MHM%W@%MHMGHM&—M%&
theAureement-eleetto, upon retirement, be provided the same health

insurance coverage as active employees, subject to the same limitations and
payments as active employees, shall be provided said coverage, limitations
and payments as may be amended from time to time. All pensioners, age
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sixty-five (65) and older who are eligible for Medicare Parts A & B shall
receive the same coverage as active employees. The City's plan shall be
supplemental to Medicare. Employees must have at least fifteen (15) years
of continuous City service to be eligible for health insurance benefits upon
retirement. The premium cost-sharing obligation for the retiree shall be
based upon age on date of retirement.

Under 45
Ages 45 to 47
Ages 48 to 49
Ages 50to 51
52 and up

eighty percent (80%)

sixty percent (60%)

fifty percent (50%)

twenty-five percent (25%)
Same percentage as actives, not to exceed
twenty-five percent (25%)
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G) GASB CHANGE CLAUSE If at any point the State of CT does not adopt or
use the accounting practices of the GASB 45, the City and or Union shall
notify the other party of this change in writing. Also all employees affected
by this change will receive a letter attached to their pay stub informing them
of the change. The Union may also inform the City of any changes in the
GASB that will affect its Union body.

SECTION 6 The spouse and children of an active or retired employee who dies on or
after July 1, 2007, shall receive the coverage such spouse or children would have been
entitled to were such employee alive until such spouse remarries or such children are no
longer eligible for coverage as dependents under the medical insurance plan, subject to the
same deductibles, co-payments, and premium cost share arrangement, as may be amended
from time to time that was in effect immediately prior to the death of the active or retired
employee.

SECTION 7 Any active or retired member of the bargaining unit may elect to waive their
right to insurance (e.g., medical which includes prescription, dental or life) coverage at any
time during the year, however, any enrollment or reenrollment into the health plan,
including life insurance, can only be done during the City's annual open enrollment period,
generally held in June of each year with coverage effective on July 1st of that year. In the
event that reenrollment is necessary due to the member's loss of coverage that would be
considered a qualifying event, in accordance with the federal COBRA law, then the City
shall allow the member to enroll or reenroll for coverage within-effective the thirty (30)
days of the qualifying event.

SECTION 8 Any pensioner who is gainfully employed in a capacity where he/she is
provided group insurance benefits that are equivalent (as defined in Section 3 of this Article)
to those health insurance benefits provided to the pensioner by the City at the determination
by the City's Risk Manager, shall, within thirty (30) days, notify the City that he/she no
longer needs to be covered or begin to contribute on a monthly basis. If such determination
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is made, the Risk Manager shall notify the employee, via registered, return receipt mail. The
employee shall begin to contribute the cost share of twenty percent (20%) of the cost of the
health insurance premiums charged by the carrier(s) to the City of Middletown, or such
higher percentage as is determined in accordance with Option 1 or Option 2 set forth in
Section 5 above, whichever may apply to the pensioner in question. In the event of a benefit
dispute a third (3) party appeal thru the Office of Insurance Commissioner and/or a
mutually agreed upon third party shall be afforded. The City of Middletown agrees to pay
only administrative hearing costs associated with such appeal.

SECTION 9
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A)

B)

C)

D)

Each active employee employed as a member of the bargaining unit effective
Fuly12007A ugust 3, 2008-er-upenlegal-ratification-of-this-contraet shall
receive basic term life insurance coverage in the amount of 1x annual base
salary rounded to the nearest thousand. The City shall further provide life
insurance of five thousand dollars ($5,000) on the employee's spouse and
two thousand five hundred dollars ($2,500) on each eligible dependent. The
cost of this coverage shall be paid one hundred percent (100%) by the City.

Any active employee employed as a member of the bargaining unit effective

ion-of this-contraetAugust 3, 2008 shall
retire w1th the same benefit coverage as defined in Section 9 (A). Upon the
employee reaching age sixty-five (65), the life insurance benefits applied to
the spouse and/or dependent children shall cease.

For employees hired after August 3. 2008+uhy1-2007-or-upon-legal-
ratifieation-of this-conteaet shall receive basic term life insurance coverage in
the amount of 1x annual base salary rounded to the nearest thousand. The
City shall further provide life insurance of five thousand dollars ($5,000) on
the employee's spouse and two thousand five hundred dollars ($2,500) on
each eligible dependent, The cost of this coverage to the employee will be
five dollars ($5.00) per month, which will be used to offset the premium
charged the City by the carrier. The City will pay the remaining premium due
for said coverage.

Any employee who is hired after August 3, 2008

ratifieation-efthis-contraet shall retire W|th twenty-fi f've thousand dollals
($25,000) in benefit coverage for the employee only at the same cost as paid
for when he/she was an active member,

SECTION 10 In the event that a member of the bargaining unit is terminated for just cause



he/she will forfeit the insurance benefits outlined in this Article if it is decided by an
Arbitrator, pursuant to Article V Grievance Procedure, Section 3, Step 3, and Article V
Grievance procedure, Section 3, Step 4 that the just cause for which the employee was
terminated was sufficient to deprive the employee of these benefits.

SECTION 11 The parties agree to reopen the contract with respect to health
benefits on January 1. 2018, however, the Parties may begin such negotiations as early as
July 1. 2017. Once either party makes a request to negotiate after said date, then
negotiations will commence within 30 days thereof. In the event that arbitration is required
under this subsection, the parties agree to split the costs associated with said arbitration,
which will include the costs of a stenographer.

ARTICLE XVIII
NON-DISCRIMINATION

SECTION 1 The provisions of this agreement shall be applied equally to all employees
in the bargaining unit without discrimination because of age, sex (including pregnancy),
marital status, race, color, religious creedn, ancestryereed, national origin, sexual
orientation, gender identity or expression, political affiliation, learning disability, physical
disability, present or past history of mental disability, intellectual disability. genetic
information, criminal record (unless the provisions of 46a-80(b) or 46a-81(b) of the
Connecticut General Statutes are controlling or there is a bona fide occupational
qualification excluding persons in one of the protected groups). military or veteran status, or

quatified-handieap,sexual-preferenee-er-Union Membership.

SECTION 2 Whenever the masculine form, or feminine (except when referring to
employee pregnancy) of any pronoun is used in this agreement, it is understood that the
reference includes both male and female employees.

ARTICLE XIX
LONGEVITY

SECTION 1 Longevity shall be considered as added compensation to employees for
continued and faithful service to the City. Longevity payments shall not affect the annual
pay rate to which an employee is entitled. Longevity payments shall be included in the
employee’s total earnings for the purpose of determining his/her pension benefits.

SECTION 2 Any employee who has or will have, according to his/her anniversary date, in

any fiscal year the amounts of service with the City of Middletown, will receive longevity
pay as scheduled below:
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Twelve (12) years five-hundred dollars ($500)
Seventeen (17) years six-hundred dollars ($600)
Twenty-two (22) years seven-hundred dollars ($700)

SECTION 3 Payment of longevity amounts due to any employee will be made no later
than the first (1*") pay day in November in each fiscal year,

ARTICLE XX
SENIORITY

SECTION 1 The Director of Finance shall maintain a file of employees showing their
seniority in time of service with the City, and he/she shall supply the Union with such list by
August 15" of each year.

SECTION 2 When lack of work or lack of funds requires a reduction in the Department,
the reduction shall be made in such job classification or classifications as the Chief may
designate, and employees of such classification shall be laid off in reverse order of their
relative length of service.

SECTION 3 Whenever an employee is laid off for such reasons within the Department,
he/she shall be entitled to replace any employee within the Department with less seniority in
a lower paid classification for which he/she is classified. Such employee shall be assigned
the salary step which he/she held in his/her previous position.

SECTION 4 Employees-laid-effbeeause-ofackof-fundsshal-in-orderof-theirseniority;
be-gi o “st sl ) ; 3 . .

qualified:_ No new employees shall be hired until all laid-off employees have been given
ample opportunity to return to work. The opportunity to return to work shall be provided to
those laid-off in order of their seniority while employed.

SECTION 5 Promotional Procedures

The following procedures shall govern all promotions within the Fire Department:

A. All examinations shall be impartial and shall relate to those matters which will +----- 2

test fairly the candidate to discharge the duties of the position to be filled.

B. Announcements for promotional examinations shall be posted in each fire station
twenty-one (21) calendar days prior to the closing date for applications.
Applications received after the closing date will not be considered. Notice of

open competitive examinations, City-wide promotional examinations,
departmental promotional examinations shall be given to the Union by
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forwarding notices of said examination to the Secretary of the Union at least ten

(Htwenty-one (21) calendar; days prior to the closing date of said examination .-

in said department.
All promotions within the bargaining unit shall be offered first to Union

members.

. There will be three active lists maintained at all times for Battalion Chief,

Lieutenant, and new hires. These lists will be good for one (1) year from date of

testing. The City will have the option to extend these lists for up to one (1) year.

At no time will these lists extend past two (2) years. The City will post said job

openings in all stations six (6) months prior to expiration of any of these said
lists. Job postings will contact any and all test dates and reading material
applicable to the job opening; there will be a minimum of two (2) weeks between
notification of a passing score and the next test date, i.e. written, oral, or

interviews,

SECTION 6 The following seniority requirements for promotion will apply within the
| Mreid-letewy—ﬁfegepamaeﬁiﬁtv of Middletown Fire Department.

51

A)

B)

Before a member of the MiddletownFire-DepartmentCity of Middletown
Fire Department can be eligible for promotion to the position of Assistant

Fire Marshal, he/she must have completed four (4) years of regular service in
said Department. Upon completion and graduation of state Fire Marshal
Certification, persons appointed to the position of Assistant Fire Marshal
shall complete three (3) years of service in Fire Prevention Bureau before
being eligible to request voluntary demotion to the position of Firefighter or
be allowed to test for promotion to the rank of Lieutenant. In the event the
above job must be posted for outside hire due to lack of eligibility or
qualifications on the part of departmental personnel, the qualifications will
change to reflect four (4) years of full time career fire service within the State
of Connecticut and certification as a Fire Marshal. No volunteer experience
will be considered.

Before a member of the Middletown-Fire DepartmentCity of Middletown
Fire Department can be eligible for promotion to the position of Deputy Fire
Marshal, he/she must have completed two (2) years as a Fire Inspector in said
Department. In the event the above job must be posted for outside hire due to
lack of eligibility or qualifications on the part of departmental personnel, the
qualifications will change to reflect six (6) years of full time career fire
service within the State of Connecticut, including two (2) years service as a
Fire Inspector. No volunteer experience will be considered.

{ Formatted: Font: 12 pt ]
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C)

D)

E)

Before a member of the Middletown-Fire-DepartmentCity of Middletown
Fire Department can be eligible for Promotion to Fire Lieutenant, he/she

must have completed four (4) years regular service in said Department. In
addition, if the individual is selected for promotion to Fire Lieutenant, he/she
must obtain state certification at the Fire Officer I level and must complete all
National Incident Management Systems (NIMS) compliance classes. NIMS
classes are those classes required by the City of Middletown in order to
maintain compliance with State and Federal Law. The employee must
complete all NIMS classes within one (1) year of appointment provided
those classes are offered within that time frame. Any waiver of the one (1)
year mandate will be at the Chief’s and/or the Persennel-BireetorHR
Director’s discretion. In the event that the Fire Lieutenant position must be
posted for outside hire due to lack of eligibility or qualifications on the part
of department personnel, the qualifications will change to reflect four (4)
years of full time career fire service within the State of Connecticut. No
volunteer experience will be considered.

Before a member of the MiddletewnFire-DepartinentCity of Middletown
Fire Department can be eligible for promotion to the position of Assistant

Chief/Training Officer, he/she must have completed seven (7) years of
regular service in said Department. In addition, said individual must be
state certified at the “Instructor I’ level prior to the job posting date. If the
individual is selected for promotion to Assistant Chief/Training Officer,
he/she must attain state certification at the “Instructor I1” level no later than
one (1) year following the appointment to the position of Assistant
Chief/Training Officer. In the event the Assistant Chief/Training Officer
position must be posted for outside hire due to lack of eligibility or
qualifications on the part of the department personnel, the qualifications will
change to reflect seven (7) years of full time career fire service within the
State of Connecticut, including two (2) years of service in the rank of Fire
Lieutenant, No volunteer experience will be considered.

Before a member of the Middletown-Fire-DepartmentCity of Middletown
Fire Department can be eligible for promotion to the position of Battalion

Chief/Shift Commander, he/she must have completed seven (7) years of
service in said department including two (2) years in the rank of Fire
Lieutenant. In addition, said individual must be state certified at the Fire
Officer I level and have had incident command training prior to the job
posting date. If the individual is selected for promotion to Battalion Chief/
Shift Commander, he/she must attain state certification at the Fire Instructor
I level no later than one (1) year and attain state certification at the Fire




Officer II level no later than two (2) years from the date of appointment to the
position of Battalion Chief/Shift Commander. In the event the Battalion
Chief/Shift Commander position must be posted for outside hire due to lack
of eligibility or qualifications on the part of the department personnel, the
qualifications will change to reflect seven (7) years of full time career fire
service within the State of Connecticut, including two (2) years at the rank of
Battalion Chief or higher and already possess certification at the Fire Officer
I and Fire Instructor I levels including training in the Incident Command
System. No volunteer experience will be considered.

SECTION 7 Seniority Defined

Seniority shall be of two (2) types: Department Seniority and/or Rank Seniority.
Department Seniority shall consist of the total accumulated service of the employee within
the City of Middletown Fire Department. Rank Seniority shall consist of relative length of
accumulated service of each emplovee. in their respective rank or classification, with the
City of Middletown Fire Department.

Seniority shall be determined by continuous service in the Fire Department.
Continuous service shall be broken by only resignation, discharge, an unauthorized leave of
absence or retirement. Employees with the same employment/promotional date shall be
assiened to the seniority list in the order of their ranking on the Initial Eligibility List.

SECTION 8 Seniority Points

Members of the bargaining unit who are eligible to test for a promotional opening
and who pass both the written and oral portion of the testing will be awarded one (1) point
for every seven (7) years of continuous service to the City of Middletown Fire Department
up to three (3) possible points. Years of service points will be added to an individual’s final
score after all testing, but before certification of the final eligibility list.

ARTICLE XXI
TECHNICAL RESCUE AND SPECIALTY TEAMS

SECTION1 TEAM GUIDELINES

A) The following are-minimum-persennelnumbers-that-must-be-maintained-in-
orderfornteam{asreferred-to-in-this-Avtiele)-to-remain-active:is a list of

active teams:

1. Dive Team—eight(8)-divers-and-six(6)-line-tendersfor-a-total-of
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B)

©)

D)

E)

2, H&z&fdeﬂs—M&EeﬁaisiFeam—%wef&yﬂ%%ml—membeﬁ—
23, Technical Rope Rescue Team—sixteen{+6)-total-members::
34. Emergency Medical Services Instructor Team—six(6}-otal-

—members-tweo-(2)- EMSnastructors-and-four-(4)-EPR-

45, Marine Operational Team, No more than six (6) members per

platoon—éwelve-(+2-total-members:;
56, Honor Guard Team—five-{5)-total-members:; and
6. Child Passenger Safety Team

oy

The Chief of the Department along with the specific Team Commander(s)

Wl|| set the requ:rements for each team wmmﬁﬁvgmeﬁekaﬂm

training.Compensation for Specialized Rescue Team training will be at the
appropriate overtime rate for that employee.

Team Commander(s) shall set the training for each team. All instruction
and drills will be coordinated through the specific team leader in

coordination with the training and safety officer. Any-training-thatany-




in-coordination-with-the-training-and-safety-officers The Chief along with the

specific Team Commander(s) shall periodically evaluate the operating
procedures and make such changes as are deemed necessary to improve the
efficiency and effectiveness of the Technical Rescue and Specialty Teams.

G)

efficiency-and-effectiveness-ofthe Fechnical-Reseue-and-Speeialty-
Feams-Overtime hiring for Technical Rescue and Specialty Teams shall be
added into MFD Standard Operating Procedures through the cooperation of
the Chief and the specific Team Commander(s).

H) Team Commanders shall set the requirements for team membership. Team
Commanders shall set all proficiency standards for their respective teams.
Such standards must be reviewed and approved by the Chief or his/her

demgnee Ihe@&ty—slm”—prewd&a—ha#ée@py—eﬂhﬂe%t&&kpl&ﬂﬁ-feﬂw
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SECTION 2 DIVE TEAM

All employees involved in special dive team operations shall receive annual training. All

training costs involved with attaining and maintaining the dive rescue certification and dry
suit certification shall be borne by the City. All training costs associated with attaining and
maintaining the dive rescue. AGA, and dry suit certification shall be borne by the City. All

costs for fer-initial rescue certification of support personnel (tenders and boat operators)
shall be borne by the City.
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A)

B)

In order to encourage membership, the City shall continue to reimburse the
cost of obtaining "Open Water" Certification. In order to receive said
reimbursement, the Employee must complete all aspects required (Open
Water, Rescue Diver and Dry Suit) of Department Diver. All new members
after the date of ratification of this agreement must maintain active status asa
rescue diver for a minimum of three (3) years. If employee does not meet
these criteria, the cost of the Open Water Certification must be reimbursed to
the City, unless the employee has been medically disqualified._ For the
purpose of clarification. only the cost of the class will be reimbursed to the
emplovee. All time, mileage. and equipment needed for the initial
certification will be borne by the employee.

All dive team members and support personnel will be eligible for
compensatory-overtime for training activities and for team activations.
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SECTION 4 TECHNICAL ROPE RESCUE TEAM

A) All employees involved in Technical Rope Rescue Team operations shall
receive annual training. All training costs involved with attaining and
maintaining certification and team membership shall be borne by the City.
Low-angle rope rescue training will be done on all shifts on an annual basis.
High-angle rope and trench rescue will be scheduled up to four times per
year. Department members, however, will only be eligible to attend two (2)
of the four (4) sessions each vear. The training for high-angle rope and
trench rescue will only be scheduled during any one shift once per year.

B) All Technical Rope Rescue Team members will be eligible for
compensatery-overtime for training activities and for team activations.
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SECTION 5 EMERGENCY MEDICAL SERVICES INSTRUCTOR TEAM

60

A) All employees involved in Emergency Medical Services Instructor Team
operations shall receive annual training. All training costs involved with
obtaining and maintaining certification and team membership shall be borne
by the City.

B) All Emergency Medical Service Instructor Team members will be eligible
for compensatory time for teaching and/or training activities at the rate of
one-and-one-half (1.5) hours per every one (1) hour of teaching and/or
training,

C) Because the training officer is not usually eligible for overtime or CEU time
when classes are conducted during the day, the training officer will receive a
stipend of $1,000 annually for the administration and coordination of EMS

classes and actlwtles anpgﬂwyMeémﬂ—Seme&mmmiFefmmembeﬁ
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SECTION 6 MARINE OPERATIONAL TEAM
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A) All employees involved in the Marine Operational Team (MOT) operations
shall receive annual training. Officers will be allowed to attend one (1)
training session per year so that there is general knowledge of the Marine

units.All training costs involved with attaining and maintaining certification

and team membership shall be borne by the City. His-the-intentofthe-City-to

B) YA hsied ional T MOT | i lisiblef
compensatory-timefor-tratiingaetivitiessThe MOT Team Commander has
the authority to choose the members (Lieutenants and Firefighters) that will
serve on the MOT Team. Marine operational experience and proficiency
along with availability will be considerations when choosing team members.
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SECTION7 HONOR GUARD TEAM

A) There will be one (1) Commander and one (1) Co-Commander of this Team,

The Chief will chose the individuals to fill both positions.

B) At the beginning of each fiscal year (on or about July Ist) the Honor Guard
will receive from the City a budget of one-thousand dollars ($1000.00). _
Said money will be spent in accordance with established City Purchasing

procedures under the approval of the Chief. beg-mnmg—}uiy—IJ%S—’Fhese

C) All Honor Guard members must attend at least three (3) Honor Guard
functions annually to retain active status:

1. Honor Guard members will receive compensatory time
calculated at the rate of time and one-halfene-hatf-(H2)-a-day
"y isc6)}  sraini " iee-time.

2. Initial clothing for Honor Guard Team members will be as
follows, one (1) hat with badge, one (1) ascot, one (1) white
parade belt, one (1) pair of Patten leather boots, and one (1)
pair of pants with yellow and red striping. Cost for boots and
pants to be split equally between the City and team member.

SECTION 8 CHILD PASSENGER SAFTEY TEAM
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B) At the beginning of each fiscal year, the CPS Team will receive a budget of five+--

hundred dollars ($500.00) for equipment. Said money will be spent in accordance

with established City Purchasing procedures under the approval of the Chief.

C) All CPS members must be CPS certified and said certification will be paid for by

e

- -

the City.

I R R RS SR R AR e

D) At the discretion of the Chief, CPS members will either receive compensatory « ™

time calculated at the rate of one and one half times the hours worked for
participating in CPS events and training or overtime as calculated in this Agreement.

ARTICLE XXII
TERMINATION PAY

SECTION 1 Employees who retire under the pension plan offered to members of the
bargaining unit shall be entitled to termination pay at the rate of one (1) day for each full
calendar month that they have been employed during the fiscal year in which they retire.
Employees hired on or after August 13, 2001 shall not be eligible for this benefit.

ARTICLE XXIII
FIRE WATCH DUTY

SECTION 1 Whenever any person or organization is required to or shall seek the
services of firefighting personnel for fire watch duty, such work will be assigned by the
Chief of the Department to employees of the Fire Prevention Bureau who shall have the
right of first (1) refusal on all fire watch assignments relating to code enforcement from a
rotational list established for the Bureau. Any unfilled assignments or non-code
enforcement assignments will be made available to other employees off a special call list.__

N
-

For the purpose of the fire watch assignments, if the assignment is not covered by a member

of the fire prevention bureau, the assignment will be offered to a Battalion Chief. If no
Battalion Chief is available to fill the assignment, the assignment will be offered to a
Lieutenant. If no Lieutenant is available to fill the assignment. the assignment will be
offered to a firefighter.

SECTION 2 Employees serving on Fire Watch Duty will be paid at time and one-half
(1.5) their regular hourly rate for a minimum of feus-(4)}two (2) hours on each assignment.
Payments for Fire Watch Duty will be made through the City Payroll Department on the
regularly scheduled payroll period. All wages received for this service shall have taxes
deducted.
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ARTICLE XXIV
ATTENDANCE AT SCHOOLS

SECTION 1 All employees, except Alarms Division personnel, will be sent at City
expense to obtain a Connecticut State Fire Academy Recruit Training Certification within
one (1) year of their hiring date. Recruit fire training will be waived for any new member
who has attended and passed the Connecticut State Fire Academy Recruit Training class
within two (2) years of conditional offer of employment.

SECTION 2  All employees who attend Fire School shall be permitted to attend the entire
course of instruction,

SECTION 3 Whenever an employee is assigned to department mandated training,
approved leave shall be granted. The administration reserves the right to cancel all approved
leave for non-mandated training twenty-four (24) hours prior to the training.

SECTION 4 In order to attend Connecticut State Fire Academy Recruit Training,
Training Programs, EMT certification training and programs that are beneficial to the
employee and/or Fire Department, the Chief may transfer employee to a Monday-Friday
work week

A) Whenever the employee attends training approved by the Chief outside the
normal scheduled work week, the employee shall receive ene-hatf-(H2)-day

efcompensatory-time-for-every-six{6)-hoursoftrainingtime and one-half of

compensatory time.

Compensation for training that is contractually mandated as a “condition of
employment” (EMT, Pump Operator, Aerial Operator, etc...) will be one and
one half (1.5) hours of compensation time for every hour of training.

Compensatory leave requires a twenty-four (24) hour notice to his/her
immediate supervisor, when such time is to be used. In the event a
twenty-four (24) hour notice is not feasible due to exigent circumstances the
employee must obtain the approval of the Chief or Deputy Fire Chief, All
compensatory time must be approved by the Chief or the Deputy Fire Chief.

B) When the employee assignment is for a full week (Monday-Friday) the
employee has the option of utilizing a SWAP procedure to cover his/her
platoon assignment, or work the Monday through Friday work schedule.

C) No compensation shall be received for travel time before or after the
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D)

E)

F)

G)

H)
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employee’s regularly scheduled work shift of 8 a.m. to 4:30 p.m. Monday
through Thursday, and 8 a.m. to 4:00 p.m. on Friday.

Notwithstanding the foregoing, an employee shall be considered on duty and
shall be compensated in accordance with the relevant provisions of this
contract.

Mileage allowance to and from the class location shall be paid if the
employee uses his/her vehicle to attend a contractually obligated class,
unless the class location is within the City limits._ Under such
circumstances, mileage will be calculated from the Main Street firehouse to
the location of the class or from the employee’s home address (whichever
distance is shorter) and will only be available if a City Vehicle is not
available.

Other than the foregoing, no other expenses shall be paid by the City.

In cases where more than one (1) person requests permission to attend
classes, selection will be on a first (1%*) come, first (1%) serve basis. This
paragraph does not apply to Connecticut State Fire Recruit School. The
Chief, in his/her discretion, may cancel an approved class at any time prior to
the start of the class. The Union hereby agrees to meet with the Chief'to
resolve scheduling conflicts.

In circumstances where an employee elects to participate in activities
associated with Firehawk, Adopt a Fire Fighter Program, programs
pertaining to the Public Information Officer during his/her off-duty time,
and if the employee receives advance approval by the Chief or his/her
designee, compensatory time shall be awarded in accordance with Section
(A) above. Guidelines for the use of compensatory time will be in accordance
with Article XXX of this Agreement. The Chief of the Department can
choose other programs that would be beneficial to members of the
Department, All programs attended by employees must be approved in
writing by the Chief or Deputy Chief.

The relevant provisions of this Article will apply to Alarm personnel
assigned to the Fire Department, provided the courses are relevant to their
field. However, no more than one (1) of the Alarms Division personnel may
be absent at a time,

ARTICLE XXV




WAGES

SECTION 1 The wage rates for all bargaining unit employees shall be set forth in
Appendix A.

seaJes—AIl newlv hlred f’reﬁghters shall be placed at Step 1 ofthe salary schedule as set forth
Appendix A.

Newly hired firefighters shall advance through the salary schedule in the following manner:

Advancement to Step 2 shall be one vear after hire date:

Advancement to Step 3 shall be one year after placement in Step 2;
Advancement to Step 4 shall be one year after placement in Step 3:
Advancement to Step 5 shall be one year after placement at Step 4:
Advancement to Step 6 shall be one year after placement at Step 5

SECTION 23

&nd—nmde—a—p&ﬂ—hereef—three—pereent—@%—)—nwm&se— The followmg represents the wage

increases over the term of this contract:

Effective and retroactive to July 1, 2016, the wage rate at each step and salary grade of the

salary schedule in effect on June 30, 2016 shall increase by 3.35%. The step increase for .--{ Formatted: Font: 12 pt )

newly promoted officers must be calculated at the formula set forth in Section 4 herein when -—-{ Formatted: Font: 12 pt )

calculating retro back to July 1,2016. 2 { Formatted: Font: 12 pt )
. ’ ‘"‘\\_\‘{Formatted: Font: 12 pt )

Effective July 1, 2017, the wage rate at each step and salary grade of the salary schedule in *~{F°rmatted: Font: 12 pt )

effect on June 30, 2017 shall increase by 3.35%.

Effective July 1, 2018, the wage rate at each step and salary grade of the salary schedule in

effect on June 30, 2018 shall increase by 3.35%.

SECTION4_____ Employees who are promoted shall move from their current salary _.---{ Formatted: Font: Not Bold, No underline

and step to one full growth step advancement in the salary scale set forth in Appendix A fof
the higher rank, and in accordance with the existing practice; however, in no event will an

employee who has been promoted be placed in the higher salary at a step less than Step 3.—

66




ARTICLE XXVI
ACTING ASSIGNMENTS

SECTION 1 Whenever any firefighter is required to work in the classification of Fire
Lieutenant, he/she shall be paid at a level at least one (1) step higher according to the growth

step calculatlon referred to I1erean$haﬂ—hei5heweuld~bereeew+ng—aﬁ—a+egu4&Fﬁreﬁgh%e%

All work performed herein shal] be computed and pai on an hourly basis.

SECTION 2 In the absence of the Battalion Chief, the Lieutenants assigned to that 24
hour tour and on the current promotional list will act as the Acting Battalion Chief for that
shift. Ifthere is more than one Lieutenant from the current promotional list working during
that tour, then the acting assignment list will be rotated. [f no Lieutenant is on the current
promotional list at the time of the absence, the assignment will go to the most senior
Lieutenant on the tour. Acting assignments shall receive Battalion Chief pay differential

f'0| the time worked in this capacny_,

ARTICLE-XXVII

FILLING OF ASSIGNMENT

SECTION 1 The Chief or his/her Deputy shall be the sole authority to determine where
and when an acting assignment is to be created. All acting assignments will be offered to
firefighters on the shift on which the vacancy occurs as long as a capable firefighter is
available. The Chief or his/her Deputy shall give reason to the Union if seniority is not the
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criterion used in filling the assignment; however, failure to assign by seniority shall not be
grievable.

An acting officer (Lieutenant or Battalion Chief/Shift Commander) will only be appointed
when and after the position has been offered to all sworn and appointed officers.
Lieutenant/Lieutenant; Battalion Chief/Battalion Chief; Battalion Chief/Lieutenant;
Lieutenant/Battalion Chief. When an acting officer is assigned, the position will not be
counted as minimum manpewerstaffing,

ARTICLE XXVIII
PRIOR PRACTICE

SECTION 1 All benefits, rights and privileges enjoyed by employees prior to entering
into this Agreement, except as specifically abridged, deleted or modified by any provisions
of this Agreement, are hereby made a part of and protected by this Agreement.

A) The City and the Union agree that all prior memoranda and/or letters of
understanding and/or Rules and Regulations of the MiddletownFire-
DPepartmentCity of Middletown Fire Department, not discussed and
specifically incorporated into this contract are null and void. In the future,
should management determine that Rules and Regulation Procedures are to
be re-established, the City agrees to discuss such impact with the Union.

ARTICLE XXIX
COLLEGE INCENTIVE PROGRAM

SECTION 1 Effectivewith-the implementation-ofthis-AgreementalleurrentAll members

of the bargaining unit who have successfully completed sixty (60) credits but less than one
hundred twenty (120) credits and have obtained a diploma with the designation of
Association of Science from colleges or universities, accredited by the following Regional
Associations: (1) Middle States Association of Colleges and Schools; (2) New England
Association of Schools and Colleges; (3) North Central Association of Colleges and
Schools; (4) Northwest Association of Colleges and Schools; (5) Southern Association of
Colleges and Schools; and (6) Western Association of Schools and Colleges, shall receive
four hundred dollars ($400.00) annually. All bargaining unit members who have
successfully completed at least one hundred twenty (120) credits_and have obtained a
diploma with the designation of Bachelor’s Degree from college or universities, accredited
by the above-referenced Regional Agencies, shall receive eight hundred dollars (8800.00)
per year. All bargaining unit members who have successfully completed a master’s degree
from college or universities, accredited by the above-referenced Regional Agencies shall
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receive one thousand one hundred dollars ($1,100.00) annually._ The stipend will only be
paid on the highest level diploma obtained. No employee will receive more than one such

stipend per year.

Those annual stipends for Fire Department Personnel shall enly-apply to these-degree
related courses in Fire Technology and Administration, or in the area of Emergency
Management, Public Management, City Management. or Business Management. For
Alarms Division personnel, those annual stipends shall only apply to those degree related
courses in Electronics Technology.

~Bargaining unit members who have obtained a

diploma as set forth above, shall submit a copy ofthe diploma to the Offices of the Fire
Chief, HR. and Payroll.

emﬁ#@yeehasrpeeewed—a-pemag-yade—femnyefedﬂsﬂkeﬂ— For budgeting purposes, those

employees wishing to take advantage of the college incentive program must declare their
intention to start a degree program to the Fire Chief prior to the start of his/her degree

program.

SECTION 2  Upon successful completion of degree related courses in Fire Technology
and Administration or Electronics for the Alarms Division personnel, an employee will be
reimbursed for tuition and books a maximum amount based on the following schedule.

For a Grade of A six-eight hundred and fifty dollars ($8650.00)

For a Grade of B five-seven hundred and fifty dollars ($7550.00)

For a Grade of C four-six hundred and fifty dollars ($6450.00)
ARTICLE XXX

MINIMUM MANPOWERSTAFFING

SECTION 1 Effective January 1, 2009 a minimum manpewerstaffing level of three (3)
officers (one (1) Battalion Chief and two (2) Lieutenants) and eight (8) firefighters is
established for each of the four (4) platoons in the Middletewn Fire-DepartmentCity of
Middletown Fire Department. Whenever officer staffing drops below the aforesaid
described minimum manpewerstaffing level, assignments shall be made pursuant to Article
XXVII, Section 1.

SECTION 2 Whenever two (2) line firefighters are absent from duty due to training,
vacation leave, or personal leave, no other line firefighter shall be allowed a personal leave
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during the aforesaid leave of absences, unless staffing is above minimum. For clarification
purposes, individuals out on worker’s compensation leave, FMLA, or Bereavement will not
count towards the two (2) line firefighters mentioned in the first sentence of this section. In
addition, no Union business leave (under the provisions of Article VIII, Section 1) will be
permitted, unless the Union provides replacements by means of SWAP arrangements or
agrees to pay for the overtime wages required to provide replacement firefighters. Any
training or schooling held outside of the City will also be restricted (See Article XXIV,
Section 4(G) except that this provision shall be waived (and Article XXIV, Section 4(G)
shall not be exercised), for up to forty-two (42) man hours per contract year, on a first (1%
come first (1*) serve basis, to permit attending approved training even though overtime
coverage is required. The Chief may however, grant a personal leave day in the case(s) of
proven emergency. Additionally, one (1) line Officer shall be granted the same leave
provisions as stated above. This policy does not include daytime personnel.

SECTION 3 In the event the City decides to open any additional firehouses during the
term of this Agreement, the parties shall reopen negotiations on the subject of staffing one
(1) year prior to the anticipated date of opening.

ARTICLE XXXI
HEALTH AND SAFETY/MISCELLANEOUS

SECTION 1 The City shall provide in each Fire Station a reference library containing
current material pertaining to the fire service which shall be available to all employees
assigned to the Station. A complete set of .LF.S.T.A. (International Fire Service Training
Association) materials will be available in the training division for the employee’s use.

SECTION 2 Response Time:
A)  OnlyiThose employees living within a twelvefifteen (15)

“123-mile radius of City Hall or available to report to the firehouse within 15
minutes of the callback will be eligible for emergency call back.

SECTION 3 It is agreed that officers will attend staff meetings at the direction of the
Chief of the Department. Officers not able to attend for valid reasons will contact the Chief
directly to request being excused from attendance. Compensation for said meetings shall be
at straight time for the number of hours required.
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SECTION 4 The Assistant Chief will not act as Battalion Chief/Shift Commander except
in cases of emergency.

SECTION 5 Emergency Medical Certification (E.M.T.). The Union and the City have
determined it is in the best interests of the citizens of the City of Middletown that the Fire
Department provide first (1¥) response medical coverage. Therefore, all current bargaining
unit line personnel employees shall, as a condition of employment, be certified as
Emergency Medical Technicians and shall maintain E.M.T. certification. The cost of
recertification and certification courses shall be borne by the City.

SECTION 6 All new employees and the Assistant Chief shall be certified by the State to
the level of Firefighter 2 within twenty-four (24) months of their date of hire, and shall be
certified by the State to the level of Pump Operator and Aerial Operator within thirty-six
(36) months of their date of hire. Department probation for new employees will end after
twelve (12) months beyond successful completion and graduation of Connecticut State Fire
Academy Recruit training, but the certifications referenced above will be considered
conditions of employment.

SECTION 7  The smoking regulations will fall under the direct control of the Fire Chief
as long as his/her decision is not in violation of State or National Law.

SECTION 8 At least once each month, at a time determined by the Chief of the
Department and the Union, there may be a meeting for the purpose of settling disputes
without recourse to the formal grievance procedure and to further promote satisfactory
relationships. When such a meeting is proposed by either party, the responding party should
make every effort to agree to a meeting date at the earliest possible opportunity. By mutual
agreement, the time limitations listed in Article V, Section 3 Step 1 of the agreement may be
waived to facilitate the scheduling and implementation of the above meeting,

SECTION 9  The Union shall provide IAFF uniform patches and IAFF window decals
to be displayed on the uniforms of bargaining union members and on Fire Department
apparatus, subject to the approval of the Chief as for size and placement location, and
without cost to the City.

SECTION 10 The City and the Union agree to form a labor/management health and safety
committee. The purpose for the committee shall be to review State and Federal standards
for compliance and assurance of the health and safety of all department members. The
committee shall also review the department’s operations and make recommendations for
changes to the department’s policies and procedures to ensure all departments’ operations
are conducted safely. The committee shall consist of the Chief, the Assistant
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| Chief/Training Officer, and a representative of the Fire Prevention Bureau (selected by the
division members) and a line representative (elected by the body). The committee shall
meet at a minimum quarterly but the Chief may request additional meetings should the need
arise. Those members not working during the meeting shall be compensated in a similar
manner as to the straight time overtime for officer meetings.

SECTION 11 A safety officer shall be assigned to all incidents. The initial safety officer
shall be the officer in command of the incident. On all platoon and multiple alarm call back
incidents, the Assistant Chief/Training Officer shall be assigned to safety upon his/her
arrival. hmMWMMM%WMWThe
Assistant Chief/Training Officer may, at the discretion of the Chief or Deputy Chief, for
major incidents be recalled to service for the purpose of being safety officer.

The Safety Officer shall receive a stipend of one hundred dollars ($100) for each seven (7)
day period that he/she is on call for emergency call-backs of one platoon or greater. The
Safety Officer is expected to remain available for call-backs within a twenty (20) minute
time frame from the time of a platoon call-back and/or a second alarm or greater. In the
event that the Safety Officer who is subject to call-backs is unavailable due to being out of
the call-back radius. is engaged in an activity that will delay his/her response, is ill, on
vacation or another form of approved leave, then he/she is required to notify the on-duty
Shift Commander. If the individual who is supposed to be the subject of a call-back is on
leave for one week or greater, a different Safety Officer will be hired from the rotational list.
Hiring will be by rank starting with Battalion Chiefs then Lieutenants and will be
compensated with the stipend mentioned herein.

SECTION 12 All Battalion Chiefs and all Lieutenants shall within one (1) year of
appointment attend and successfully pass the Connecticut Fire Academy Incident Safety
Officer Program.

SECTION 13 (NO STRIKE — NO LOCKOUT) The Union agrees that it will not call or
support any strike, work stoppage, work slow down or any action against the City that would
impede the proper functioning of City government at any time. The City agrees that it will
not lock out any employees at any time.

SECTION 14 (ORDINANCES, LAWS, POLICIES, AND PERSONNEL RULES)
The City and the Union shall recognize and adhere to all provisions of ordinances, state and
federal laws and the Standard Operating Policies/Guidelines of the MidédletownFire-
DepartmentCity of Middletown Fire Department; and the Personnel Rules and Regulations
of the City of Middletown not otherwise superseded by the terms of this agreement.

SECTION 15 (SAVINGS CLAUSE) Ifany provision of the Agreement or application
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of such provision, should be rendered or declared inoperative, invalid or illegal by a court of
competent jurisdiction or by reason of any existing or subsequently enacted legislation, all
other provisions of this agreement shall remain in full force and effect for the duration of this
agreement, it being the intention of the parties that no portion of this agreement or provision
herein become inoperative or fail by reason of the invalidity of any other portion or
provisions,

SECTION 16 (USAR) Those bargaining unit members who are members of the Urban
Search and Rescue Tean (USAR) will be granted approved leave if members are on duty for
a training exercise conducted by the USAR team only if said approved leave does not
conflict with Article XXX Minimum Staffing. Each member of the USAR team is required
to submit to the Chief or his/her designee of the Department documentation including but
not limited to the lesson title, hours, and objectives of the training session to be eligible for
approved leave. Ifthe USAR team is activated while members of the team are on duty, it
will be the responsibility of those members to use their own time or use the swap process:
sick time will not be used for this purpose. Once minimum manning is maintained or is
achieved. those members will be allowed to leave with the approval of the Shift
Commander. b itmembe et eban

ahoroorminog 1 SST-TLL ho-have-h )

SECTION 17 (RETENTION OF CAPTAIN’S POSITION) The City and the Union
recognize that the former position of Captain shall be retained as a position within the
bargaining unit, If and/or when, the position of Captain is reinstituted, both parties agree to
bargain collectively on the inclusion.

SECTION 18 For the purpose of maintaining the Department’s fleet, it is
acceptable to use on-duty personnel to deliver to or retrieve vehicles or apparatus from
repair facilities. This clause will be limited to repair facilities within the emergency
callback radius and will have no bearing on minimum staffing as long as staffing does not
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drop more than one below minimum.

SECTION 19 Putting New Equipment and Vehicles in Service

Under no circumstances will new equipment be put into service without the proper
training of personnel with the new equipment.

SECTION 20 The City and the Union agree to operate under the City of
Middletown Fire Department Storm (Major Emergency Operations) Policy and if there is
any deviation by the City of said policy both the City of Middletown Fire Department and
Union will be informed. Furthermore, the City and the Union acknowledge that, in the
future, both parties shall cooperate and collaborate on any adjustments to this policy for the
sake of improvement, clarification, and/or modification.

SECTION 21 The City shall provide training for any specialized apparatus (defined
as the only type of such equipment within the fleet). The Chief will make the determination
on which personnel will taking the training. Training will be scheduled prior to the apparatus
being put into service.

SECTION 22 The Department may utilize any personnel with special skills or
certifications for instances of department training or events where outside contractors would
have to be hired. Examples include but are not limited to EMS, driver certification (CDL or

2Q), or CAMEO.

ARTICLE XXXII
PHYSICAL FITNESS

SECTION 1 In order for the City of Middletown to be in compliance with Federal
0.S.H.A. regulations 1910.134(b) (10) regarding the use of respirators (S.C.B.A.), the City
of Middletown agrees to do physical examinations for all members of the MiddletewnFire
DepartmentCity of Middletown Fire Department.

A) All employees of the Middletown-Fire DepartmentCity of
Middletown Fire Department will be required to successfully complete a
physical examination in order to comply with Federal O.8.H.A. regulations
1910.134 (b) (10) regarding the use of respirators (S.C.B.A.).

B) The City and the Union agree that all new employees shall comply with
Federal O.S.H.A. regulations 1910.134(b)(10) regarding the use of
respirators (S.C.B.A.) before being assigned to the MiddletownFire-
DepartmentCity of Middletown Fire Department.
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C)

D)

E)

F)

G)

H)

Employees wishing to avail themselves of the physical examination
provided by the City will be scheduled for such examination while on duty.

Such procedures shall be limited to those examinations, tests and
medical history questions as enclosed on the attached medical forms. Within
three (3) working days after the examination the examining physician will
file with the Fire Department Chief, Personnel-BireeterHR Director and
Union a copy of the examination results. Within two (2) days after receiving
the results of the exam, the Fire Department will confirm and/or notify
employees failing the exam of their options. All exam results shall be in
accordance with HIPAA (Health Insurance and Portability and
Accountability Act) regulations.

Employees may (at their own expense), utilize a physician of their own
choosing. When they do so, they will be required to have the physician utilize
the same examinations as set forth in the attached document. The employees
shall submit to the Chief the attached Pass/Fail form. The City shall bear no
expense for this initial medical examination given by the employee’s
physician,

Every employee who has passed the medical examination, whether

from their own physician or that physician utilized by the City, shall be able
to be assigned to duties requiring the use of $.C.B.A. during that period of
time as noted on the Pass/Fail examination form. The City shall notify the
employee thirty (30) days prior to the expiration of the period of time
covered by the previous physical examination,

Any employee whose assigned duties require him/her to wear S.C.B.A. and
who opts to avail himself/herself of the examination provided for by the City,
and who subsequently was determined to have failed the examination in the
opinion of the examining physician, will be reassigned for a period not to
exceed five (5) days to administrative duties. During this time period, the
employee will be allowed to seek the opinion of another physician of his/her
choice at no expense to the City, and will be required to submit to the Chief
of the Department the same form as used for the initial examination, Upon
subsequent successful completion of a second (2" examination said
employee may be returned to full duty.

If any employee is unable to pass the examination or fails to submit a passing
physical form to the Chief of the Department, then that employee shall be




assigned temporarily to a position within the Fire Department where he/she
shall not be required to wear a Self Contained Breathing Apparatus
(S.C.B.AL).

) The City and the Union understand that these temporary assignments may
cause a temporary increase in the number of positions in certain areas.
However, these temporary assignments shall be for the purpose of allowing
the employee to rehabilitate himself/herself to, in the shortest time possible,
so that he/she may be reassigned to his/her previous assignment. It is
incumbent upon the employee to structure a program with advice from either
his/her physician and/or the City physician to rehabilitate himself/herself.

)} The City shall make reasonable efforts to accommodate the employee in
his/her efforts to rehabilitate himsel{/herself. Employees who are
temporarily assigned shall continue to receive all rights and benefits of their
rank while so assigned. These temporary assignments shall be for the
purpose of this agreement only.

K} If a “Pass” is received from an employee’s own physician after receiving a
“Fail” from the City’s physician, an employee may be placed on full duty
within five (5) days after receipt of the certification form. If there continues
to be a disagreement between the City’s physician and the employee’s
physician, the City will request negotiations with Local #1073 regarding the
employee in question.

L} Results of all examinations will become the property of the City of
Middietown; however, upon request, the employee may be furnished a copy
of his/her examination,

SECTION 2 A committee is to be developed which will include members from the Fire
Department, Management/Labor as well as independent sources to create guidelines for
physical fitness testing, drug policy (if any) as well as act in an advisory capacity to the
Chief as to implementing smoking decisions.

SECTION 3  Prior to participating in any exercise program each bargaining unit member
may obtain a note from their physician should he/she feel unable to participate in any portion
of the program. The note shall specify any medical problems and shall propese alternative
exercises.

SECTION 4  The City will agree to supply equipment necessary for the program to be
implemented.
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ARTICLE XXXIIi
INJURY LEAVE

SECTION1  Each employee who is injured or disabled in the performance of his/her
duties shall be entitled to injury leave with full pay, during the period of their injury or
disability not to exceed nine (9) months from the date of injury until such time as he/she is
able to return to duty or reaches the point of maximum recovery, whichever comes first.

SECTION 2 Any employee who is injured or disabled in the performance of his/her
duties, and who reaches the point of maximum recovery, but is unable to perform hisfher
assigned duties and has less than twenty (20) years of service, to the City, first (1) may be
offered a position elsewhere in the City which can accommodate his/her disability. If no
applicable work is available in the City, or the employee declines the alternative
employment, he/she shall be retired on a service-connected disability pension or through the
normal retirement system as provided for in Article XVI herein,

ARTICLE XXXIV
UNION SECURITY & AGENCY SHOP

SECTION 1 It shall be a condition of employment that all employees in the bargaining
unit on the date this Agreement is executed shall either become members of the Union in
good standing or pay a monthly service fee set by the Union to cover the costs of collective
bargaining contract administration, grievance adjustment, and other legally permissible
costs, for the duration of the Agreement or any extension thereof.

SECTION2 It shall be a condition of employment that any new employee covered by
this agreement and hired on or after its execution date shall on the sixtieth (60™) day
foflowing such employment, either become a member of the Unien in good standing or pay
a monthly service fee set by the Union to cover the cost of collective bargaining, contract
administration, grievance adjustment, and other legally permissible costs for the duration of
the Agreement and any extension thereol.

SECTION 3 The Union agrees to indemnify and save the City harmless against any
and all claims, demands, suits or proceedings arising out of or by reason of any action taken
or not taken by the City in reliance upon the check-off and Union security provisions of this
Agreement or on the correctness of any dues deduction or agency fee authorization
furnished by the Union to the City.

SECTION 4 The City shall call upon the Union to defend any suits or proceedings
arising out of the foregoing indemnity and the Union shall promptly defend such suits or
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proceedings. If the Union fails to promptly defend such suits or proceedings, the City shall
undertake such defense and all costs thereof shall be charged to the Union.

ARTICLE XXXV
SUBSTANCE ABUSE

SECTION 1 - Purposes:
The purposes of this policy are as follows:

A) To establish and maintain a safe, healthy working environment for all
employees.

B) To ensure the reputation of the Middletown-Fire-DepartmentCity of Middletown

Fire Department and its
firefighters as good, responsible citizens worthy of public trust.

C) To reduce the incidence of accidental injury to persons or property.

D) To reduce absenteeism, tardiness and indifferent job performance.,

E) To provide assistance toward rehabilitation for any employee who seeks the
Fire Department’s help in overcoming any addiction to, dependence upon, or
problem with alcohol or drugs.

SECTION 2 - Definitions:

Alcohol or Alcoholic Beverage: Means any beverage that has an alcohol content.

Drug: Means any substance (other than alcohol) capable of altering the mood perception,
pain level or judgment of the individual consuming it.

Prescribed Drug: Means substance prescribed for the individual consuming it by a
licensed medical practitioner.

Illegal Drug: Means any drug or controlled substance, the sale or consumption of which
is illegal.

Supervisor: Means the officer or acting officer who is an employees immediate superior
in the chain of command.
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Employee Assistance Program: Means Employee Assistance Program provided by the

City of Middletown or any agency/entity the City has contracted with to provide said

program.

Supervisor Referral: Shall be considered an order or directive.

SECTION 3 - Employee Assistance Program

A)

B)

G

D)

E)

F)

Any employee who feels that he/she has developed an addiction to,
dependence upon or problem with alcohol or drugs, legal or illegal, is
encouraged to seek assistance. Entrance into the Employee Assistance
Program can occur by self-refereal, recommendation or referral by the
employees supervisor,

Request for assistance through “recommendation” or “supervisor

referral” will be treated as confidential. “Self Referral” confidentiality will
be maintained between the individual seeking help and employee assistance
personael.

Employee progress will be monitored by the Fire Chief or a Deputy Fire
Chief in the case of recommendation or referral.

Rehabilitation itself is the responsibility of the employee. For employees
enrolled in a formal treatment program, the Fire Department will grant
rehabilitation leave at full pay up to accumulated sick leave. Qutpatient care
will be charged to sick leave, Employees using up accumulated sick leave
will be allowed to use vacation and other accumulated leave time. An
employee may request an extension of sick leave for rehabilitation purposes,
however, the failure of the City to grant said extension shall not be a
grievable matter by the employee of the Union.

To be eligible for continuation of employment on a rehabilitation

pay basis in accordance with Section 3(1D) above, the employee must have
been employed at least one (1) year, must maintain at least weekly contact
with the Fire Chief, and must provide certification that he/she is continuously
enrolled in a treatment program and actively participating in that program.

Upon successful completion of treatment, the employee will be returned to
active status without reduction of pay, grade or seniority.

SECTION 4 — Alcoholic Beverages
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A)

B)

C)

D)

Mo alcecholic beverages will be brought into or consumed upon Fire
Department premises except with written advance permission from the Chief
of the Department, The Fire Department will invoke appropriate disciplinary
action for any violations.

Being under the influence of alcoholic beverages while on duty may be cause
for suspension or termination.

Drinking while on duty may be cause for immediate termination.

Any employee whose off-duty use of alcohol results in an inability to
perform all duties required of said employee in a satisfactory manner will be
offered an oppertunity to participate in the Employee Assistance Program for
rehabilitation in lieu of disciplinary action being taken. In the event that
employee refuses or fails rehabilitation, discipiinary action for the violation
committed may be imposed,

SECTION 5 — Prescription Drugs

A)

B)

0)

No prescription drug shall be brought upon Fire Department premises by any
person other than the person for whom the drug is prescribed by a licensed
medical practitioner, and shall be used only in the manner, combination and
guantity prescribed.

Any employee whose use of prescription drugs results in a sustained inability
to perform all duties required of said employee in a satisfactory manner will
be offered an opportunity to participate in the Employee Assistance Program
for rehabilitation in lieu of disciplinary actions being taken. In the event the

employee refuses or fails rehabilitation, disciplinary action for the viclation

committed may be imposed.

The Chief or his/her designee maintain the prerogative based upon
reasonable suspicion to require an employee to produce a doctor’s note
indicating that the prescription drug will not affect job performance.

SECTION 6 - lllegal Drugs

30

A)

The use of an illegal drug or controlled substance or the possession of them,
except as set forth in Section 5 above, by an employee while said employee is
on duty is cause for immediate termination.




B) Any employee whose use of iliegal drugs off duty results in an tnability to
perform all duties required of said employee in a satisfactory manner wili be
offered an opportunity to participate in the Employee Assistance Program for
rehabilitation in lieu of disciplinary action being taken. In the event that the
employee refuses or fails rehabilitation, disciplinary action for the violation
committed may be imposed.

) The sale, trade or delivery of illegal drugs or controlled substances by an
employee, on or off duty, to another persen, is cause Tor referral to [aw
enforcement authorities and will be cause for discipline.

SECTION 7 - Procedures

The procedures of the City of Middietown’s Fire Department with regard to employee
using, possessing or being under the influence of alcohol, drugs or chemicals while on duty
shall be as follows: '

Employees shall report to their places of assignment fit and able to perform their required
duties and shall not, by any improper act, render themselves unfit for duty. Random or mass
testing is strictly prohibited. No employee will be tested for alcohol or drug use unless there
exists reasonable grounds.

STEP I: Supervisors who have reasonable grounds to believe an employee is
under the influence of alcohol, drugs or chemicals shall immediately
remove said employee from duty in order to protect said employee,
fellow employees and the public from harm.

STEP 2: The Supervisor shall notify histher Supervisor immediately.

STEP 3: Both Supervisors will interview the employee in the presence of their
Union Representative, and if they both believe, based upon
reasonable grounds, that the employee is under the influence of
alcohol, drugs or chemicals, then said employee will be taken to the
hospital or testing facility as designated by the City and the Union.
All tests shall be administered by a testing facility that can ensure the
following:

A) A confidential chain of custody;
B) An independent sample collection process;

) Sterile containers;
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D) The laboratory performing the test must be certified by the State in
which it lies or by the federal government health authorities as a
medical laboratory and shall meet the requirements for forensic
laboratories;

E) Test results shall be supplied to both the Fire Chief and the employee
charged as soon as they are available, if possible within twenty-four
to forty-eight (24-48) hours. If any individual receives a positive
result, they may request an immediate re-test.

Sample collection shall be conducted in a manner which provides the highest degree of
security for the sample and freedom from adulteration. Employees shall not be witnessed
while supplying a urine sample.

Instead, administrative procedures and biological testing of samples shall be conducted to
prevent the submission of fraudulent samples for testing. 1f testing is positive, the sample
shall be split in three (3) parts and reserved for independent analysis. The method for all
testing of samples shall be performed by the Gas Chromatography-Mass Spectrophotometry
{GC-MS) test.

There shall be a medical evaluation of each test result conducted by a toxicologist or a
physician prior to refease. Only confirmed results shail be reported to the employer.
Unconfirmed, inconclusive and “weak positive” reports shall never leave the laboratory.

If the test is Tound to be positive, the employee may be tested up to a maximum of two (2)
titmes within six (6) weeks,

STEP 4: The decision to relieve the employee from duty shall be documented
as soon as possible. Both Supervisors should document reasons and
observations such as, but not limited to, glazed eyes, smell of alcohol,
slurred speech, wobbly walk, change in attitude, aggressiveness,
passed out, change in normal appearance, etc.

STEP 5; If the employee is willing to sign the appropriate release form, the
hospital or testing facility will perform a drug and/or alcoho! test. All
testing shall be handled in accordance with HIPAA (Health [nsurance
Portability and Accountability Act) regulations.

A) It shall be made clear to the employee before he/she signs the release
form that the results will be made available to the Fire Chief and may
be used in disciplinary proceedings against the employee. In addition,
said results will be made available to the employee.

82




33

B)

)

STEP 6:

A)

B}

C)

D}

E)

F)

G)

H}

[)

It the employee refuses to sign and the tests are not given and the
results not provided, the employee will be considered by the City to
be in violation of the Collective Bargaining Agreement between the
City and the Union, and the City Personnel Policies.

The employee will be removed from active duty, removed from the
payrofl and terminated.

When an alcohol/drug test is administered, the employee will be
placed on limited duty or feave with pay until results are available,

When test results are positive, the employee will be relieved of duty
and may be referred to the Employee Assistance Program in lieu of
disciplinary action being taken.

The Fire Chief shall make the final determination whether the
employee returns to active status or remains off-duty.

Rejection of treatment or failure to complete the program may be
cause for suspension or termination.

Upon successful completion of treatment, the employee will be
returned to active status without reduction of pay, grade or seniority.

No employee will be eligible for the Employee Assistance Program
more than two (2) times.

Any Supervisor who does not relieve an employee suspected of being
under the influence of alcohol, drugs or chemicals will be subject to
disciplinary action.

The first (I*) positive test for alcohol will result in a referral to the
Employee Assistance Program, a second (2") positive test for
alcohol will result in a ten (10) day suspension without pay, and a
third (3" positive test for alcohol will result in immediate
terminations.

A first (1) positive test for drugs shall result in a ten (10) day
suspension without pay and a second (2™) positive test for drugs shall
result in immediate termination.

In addition to reasonable cause testing, the City shalf have the




prerogative to test an employee who has completed an EAP Program
once within six (6) months following completion of such program.

SECTION 8 — Effective Date — Notice to Employees — State/Federal Law:

A) The policies set forth in this Substance Abuse Policy shall be
effective immediately. Each employee will be furnished a copy of
this policy and will sign a receipt for same. Employees hired in the
future will be furnished a copy before hiring.

B) PROGRAM - During this period of amnesty, all employees will be
fully informed of all of the details of this Agreement before any
testing is administered. Employees will be provided with information
concerning the impact of the use and abuse of drugs on job
performance. In addition, the City shall inform all employees of how
the tests are conducted, how well the tests perform, when tests will be
conducted, what tests can determine, the consequernces of testing
positive for drug use and abuse, and the service offered under the City
of Middletown Employee Assistance Program and the penalties
provided.

C) These policies will be implemented in a manner that will comply with
all applicable federal and state laws.

SECTION 9 It is mutually understood and agreed by the parties that the City shall have
the right to engage in alcohol and drug testing of applicants for employment with the

Middletown-Fire- DepartmentCity of Middletown Fire Department in accordance with
applicable law. The City shall have no obligation to hire any applicants who fail said alcohol

or drug testing,

SECTION 10 While the Union and the City agree to a Substance Abuse Policy, the Union
shall be held harmless for any violation of any of the employees’ legal rights that may be
violated by the City out of and arising from the administration of this policy.

SECTION 11 The Failure of the City to exercise any right under this Article in a particular
way shall not be deemed as a waiver of such right or preclude the City from exercising the
same in some other way not in conflict with the provisions of this Article.

SECTION 12 — Confidentiality:

Absolute confidentiality must be maintained during the entire process. No individual
involved in the process shall reveal any of the details or particulars of any incident. Any
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violation of this confidence will subject the violator to the most severe disciplinary action. [t
is also realized that anyone knowingly bringing false charges against an individual or using
these procedures for harassment or personal reasons will be subject to disciplinary action.
Nothing shall prevent or prohibit any individual who is willfully, wantonly or maliciously
falsely accused from pursing legal action against their accuser, though it is understood that
any such legal action may tend to compromise the confidentiality of the process.

ARTICLE XXXVI
DURATION

This Agreement shall remain in full force and effect for a period of three (3) years from July
1, 2016 to June 30, 2019. If no agreement is reached by June 30, 2019. this Agreement shall
remain in effect in its entirety until a new agreement is reached.

Notwithstanding the foregoing, no provision of this Agreement shall be applied
retroactively prior to the date it is signed by both parties. unless specifically provided herein.
Negotiations for a successor agreement shall be initiated in accordance with MERA after

anuary I, 20I9$¥m—émﬂewe£ﬂﬂsﬁgfeemeﬂksh&%e*teﬂd%hmugh4uﬁe%ﬁm%a&w

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE HEREUNTO CAUSED
THIS AGREEMENT BETWEEN THE CITY OF MIDDLETOWN AND THE
MIDDLETOWN FIRE UNION, LOCAL #1073, INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS, AFL-CIO, TO BE EXECUTED BY THEIR DULY AUTHORIZED

REPRESENTATIVES ON THE DAY OF , 200168.
CITY OF MIDDLETOWN IN THE PRESENCE
OF:
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BY:

Daniel T. Drew

FIRE LOCAL #1073, IAFF, AFL-CIO

BY:

Christopher Augeri, Local #1073 President
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APPENDIX A
SALARY SCHEDULE SUMMARY

Firefighter New- Step-} | Step2 | Step3 | Stepd | StepS | Max{ Formatted Table
Hire Step-6
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Step-6——to—Step2
Lieutenant- Step+ | Step2 | Step3 | Stepd4 | Step5S | Max
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+alH 59157 | 60,957 | 62,738 | 66336 | 695924 | 7546
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Adarm-Teehnieian Step1 | Step2 | Step3 | Step4 | Step5 | Max

Step-6
F-Juel-07 35549 | 38,956 | 42407 | 45813 | 49220 | 52626
+-tul-08 36:794 | 40319 | 43894 | 4HF | 56942 | 4468
Al =09 38081 | 4730 | 45428 | 49076 | 5725 | 5634
A0 39509 | 43;295 | 44434 | 5047 | 54,702 | 58488
-kl 415090 | 45027 | 49846 | 52953 | 56:891 | 60:828

91




*Esads { Formatted: Tab stops: 1.26", Left
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FIREFIGHTER,

7112016 '@ 3.36%

2017 @3.36%

Step 2
48,964

23.8841
53082

Fid
26,3797
59,707

ora26mM

65,364
29.3568

29,2982
66,494

30,3827

KU
71,034
324310

LiEUTENANT Stop 3 -
THIZ016 & 1.30% £5,971 71483
. n.04ie 7500 33.4530
THiz696 @ 3.35% 68,161 72,089 75924
. 311329 J3a.s035 145605
THE2EET @ 3,38% 70465 [ 74473 TBAE7
324768 0088 |
72,826 76,068 .
........... 31.2607 36,1450 37.0302
Step §
.. BR870 73,452 78,9
89,1963 J0.0409 334576 #5,033¢
. 18 91,658
FEE T LR .
58,481 7464 7868
E L.}, 3268 321754 158284 384870
e870% | o778 72,825 76,466 1,094 87,110
. 313705 | 351448 30287 397763
AEEIST]GHIRITRAING
OFFICER Step B
712016 @ 1,30% Al
; i 24194
@ 73,678 7,
. . aa.pe1r | 388233
20T @ISR ] 78044 90,135
o § 41,1673
THEZ0TE @ 336% 8,591
36,8868

COMMANDER
7iiz016 2 1.30%

AT @ 3.36%

8 g1 3.35%

Step 1 Step 2
71,194 75,391
124188 324203
73,579

7

76,044 78,391

347232 | 357948

78,591 81,017
358066 | 36,9339

76,043

(34732

78,389
357943

2, -
403248 1

43,3043
28013

F I
25,4264

82,679

87,242

37,7520

19,6278
0,133

95,070

208084

_As3ee

46,825

Tnan

46.8633

95,255

52,300

105,049
an43n2

“Stepa
59,212

Stepa 5.

95,065 628

43785 45,3584

4 102,967

45,0040 453442 470167

4 k3

109,981
50,2195

26,9636
61,186

143,083
§2.0015

]
71,798

279432

63,2

321837

TSUPERINTENBENT OF
ALARMS
FBHE @ 1.3

238811

288785 |

5464

298468

2018 @ 3.98%

266737

292373

€030 [ 8

31,8005

38980

60,871
166274

\6:
381837

Stop6
78,74

355507

50,812

edzg
34628
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